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COLLEGES

THAWATCHAI SATTAYASOMBOON: REQUIRED ORGANIZATION CULTURE
OF SIRINDHORN PUBLIC HEALTH COLLEGES, PRABOROMRAICHANOK INSTITUTE
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SITTIPORN NIYOMSRISOMSAK, Ed.D., SUMETH DEOISRES, Ph.D., PIRATANA
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The purpose of this study was to develop a required organization culture model of
Sirindhorn Public Health colleges, Praboromrajchanok Institute of public health, Ministry of
Public Health. The methods adopted for the study were Delphi technique and focus group
interview. The sample used in this study were a group of 18 experts used in developing an
organization culture model; and 7 directors of Sirindhomn Public Health colleges. They were
asked for the required model adjustment. The research instruments were a rating scale and an
open-end questionhaire for Delphi technique; and the semi-structure questionnaire was used for
the focus group interview. The statistical devices used in analyzing data were Median,
Interquartile Range and quaIitatiVe research analysis.

The finding revealed that nine factors of the organization culture model of
Sirindhorn Public Health 'collegeé were Achievement focus; including knowledge-oriented task,
high responsibility and job enthusiasm. Individualism ixlciuded respecting pérsonal rights,
interpersonal relationship, the need of growth and dev.elopment of their job, For merit
possession self there were honesty, and ethical and rational oriented behaviors. As the quality
service mind units, service mind; there was a continuous quality improvement. For democratic;
features, there were toam oriented and particip:ition in administration strategios. For professional
attachment, there were feeling of meaningfulness of the work and satisfaction with the work.
For service otiented provision, there were quality assurance, human rights of ﬁcalth. For futute
oriented; features, there were the plan of competency improvcment for job and drganization
development. For human development; they included continuous human system development,

knowledge management system development, as well as the development of leaming

organization culture.
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