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46921236  : MAJOR: ACCOUNTING; M.ACC. (ACCOUNTING)
KEYWORDS: DISCLOSURE AND TRANSPARENCY/ CORPORATE GOVERNANCE/ THE
STOCK EXCHANGE OF THAILAND
ARPORN DUANGTONG: RELATIONS OF DISCLOSURE AND
TRANSPARENCY WITH PERFORMANCE: EVIDENCE FROM CORPORATE
GOVERNANCE IN THE STOCK EXCHANGE OF THAILAND. ADVISOR: SINCHAI
PAVEENPONGPAT, Ph.D., 81 P. 2005. ISBN 974-502-463-5

The objective of this research is to study the relations of degree of disclosure and
transparency, according to the Corporate Governance Principle, with the operating performance,
consisted of Return on Total Revenue, Return on Equity, and Return on Total Assets, of listed
companies in the Stock Exchange of Thailand. The benefits are known high degree of disclosure
and transparency is the cause of good performance of the corporate governance in The Stock
Exchange of Thailand and investor, other related person to use data for making decision in
business. Furthermore the corporate governance organizations to encourage the company
disclosure in high degree. Data is collected from the Annual Registration Statements (Form 56-1)
and Annual Financial Statements  in 3 industries; Agro & Food Industry, Industrials and
Resources, from 2001 — 2003, 88 companies. The simple regression techniques and the paired-
sample t test are applied:

The results indicate that the degree of disclosure and transparency is positively,
statistically associated with all 3 performance measures at significant level 0.05. Furthermore,
companies with high degree of disclosure and transparency get higher Return on Total Assets
than that of companies with low degree of disclosure. The additional testing result present that
degree of disclosure and transparency are also positively related with next year performance
measures. However, the insignificant association may be cause of disclosure and transparency of
the year is effected to the performance in its year or the omitted variables related with next year

performance.
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