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KEYWORD : JOB EMPOWERMENT / WORKING BEHAVIOR / TEAM WORKING /
CONSTRUCTIVE STYLES OF ORGANIZATIONAL CULTURE/ PROFESSIONAL
NURSES
SUPAMAS ADIKARNKUL : FACTORS AFFECTING JOB EMPOWERMENT AMONG
PROFESSIONAL NURSES OF COMMUNITY HOSPITALS IN CENTRAL REGION. THESIS
ADVISORS : VUITPORN LAWSUWANNAKIUL, Ph.D, RANA PONGRUENGPHANT, Ph.D:. 150 P.
ISBN 974-9602-99-9

The purposes of this research were to examine the level of working behavior, team working,
constructive styles of organizational culture and job empowerment and to examtine relationship among
working behavior, tearm working, constructive styles of organizational culture and job empowerment, and to
identify the predictors of job empowerment from working behavior, team working and constructive styles
of organizational culture, The samples of this study consisted of 323 professional nurses working in
community hospitals in central region. The instruments utilized to measure working behavior, team
working, constructive styles of organizational culture and job empowerment was a sct of five-level rating
scale questionnaires. The reliability of the instrument tested by the Cronbach’ s alpha coefficient
measurements \were found of being .76, .93, .96 and .93 respectively.. The statistical devices used in
analysing the data were mean, standard deviation, Pearson’s product moment correlation coefficient and

stepwise multiple regresstion analysis.

The results of this study showed ihat :

1. The overall mean scores of working behavior, Team working, constructive styles of
organizational ¢ulture were rated at the high level and as regards to job empowerment it was rated at the
moderate level.

2. Working behavior and constructive styles of organizational culture were found of being
positively related with job empowerment at ihe moderate level at the statistical significance of .001 level.
Team working was found of being positively related with job empowerment at the high level at the
statistical significance of .001 .

3. The predictors of job empowerment for professional nurses of community hospitals in
ceniral region with statistical significance of .001 were Team working and constructive styles of
organizational culture which accounted for 57 percent of variances

The functions derived from the analysis in raw score and standard score were as follows
Job Empowerment = 1.12 + .36 Team working + .40 constructive styles of Organizational culture

Z' = 43 Team working + .38 constructive styles of Organizational cuiture
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