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40920317 - : MAJOR : EDUCATIONAL ADMINISTRATION: M.ED.
(EDUCATIONAL ADMINISTRATION)

KEYWORDS : PERSONNEL MANAGEMENT/ AUTONOMOUS UNIVERSITIES/
PERCEPTION OR OPINIONS / BURAPHA UNIVERSITY 'S STAFFS

SUPAVADEE WATEETUMMAKUN : PERSONNEL MANAGEMENT IN

AUTONOMOUS UNIVERSITIES AS PERCEIVED BY BURAPHA UNIVERSITY 'S

STAFFS. THESIS ADVISORS : CHARI MANISRI, M.ED., DHORN SUNTRAYUTH,

PH.D., CHARAN CHAKANDANG, PH.D. 189 P. ISBN 974-352-229-8

The purposes of this thesis were to study personnel management in autonomous universities as perceived by
Burapha University’s staffs and to compare their opinions as classified by types of staffs, their disciplines and their workihg
experience.

The sample used in this study consisted of 163 type A staffs, 49 type B staffs and 57 type C staffs and type A
staffs who held administrative positions from head department up totaled 269 which were cbtained through stratified random
sampling method. The instrument implemented in collecting the data was a set of fifty five five-level rating scale questionnaires
developed by the researcher. The statistics utilized in analyzing the data were percentage, arithmetic mean, standard deviation,

one-way ANOVA and the test for difference in pairs through LSD method,

The resulis of the study were :

L. Burapha University’s staffs as a whole were of the opinion towards personnel management in autonomous
universities in general at the maximum levet. However, when particular aspects were taken into consideration, their opinions were
also found of being maximum in all aspects except for the aspect of personnel's status, the preference varied from high to low as
following; the personne! development, the benefits, the personnel management organization, the personnel evaluation, the entering
into the system, and the salary and wages.

2. Asthe result of the comparison of the opinions of the staffs on the personnel management in autonomous
universities as classified by types of staffs, their disciplines and their working experience, it was found that :

2.1 The opinions of the staffs as classified by their types namely type A, type B, type C and type A who
held administrative positions both in general and particular aspects were insignificantly different except for the aspects of salary
and wages, the type A staffs and the type B staffs were of different opinion with statistical significance (p < .05) of which the
type A staffs were of the higher opinion than the type B staffs.

22 The opinions of the staffs as classified by their disciplines namely science and technology, humanities
and social sciences, health sciences, and academic support or service in general and in particular aspects were different with
statistical significance (p < .05) except for the benefit aspect of which the staffs from all types were of different opinions with no
statistical significance.

2.3 The opinions of the staffs as clagsified by their length of experience namely 1-5 years, 5-10 years and

10 years and over in general and in particular aspects were insignificantly different.
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