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49924758: MAJOR : HUMAN RESOURCE MANAGEMENT; MM. (HUMAN
RESOURCE MANAGEMENT)
KEYWORDS: PERSON-ENVIRONMENT FIT/ VIRTUAL ORGANIZATION
PRASITPON KENGTHONG : THE INFLUENCE OF PERSON-ENVIRONMENT
FITS ON INDIVIDUAL WORK OUTCOMES IN VIRTUAL ORGANIZATIONS. THESIS

ADVIORS: WANNEE DEOISRES,.Ph.D., Vuttichat Soonthonsmai, D.B.A., 125 P. 2009.

The objectives of this research aim to study (i) tbe degree of association between persons and
their environment in organization (P-E fit}; (i), the performance outcome of employees in virtual
organizations; (iii) the degree of association between employees, organization environment and
performance outcome; (iv), the influence of (P-E fit)and performance outcome.

The P-E fit consists of 3 dimensions. They are Person-Organization Fit
(P-O Fit), Person-Group Fit (P-G Fit);and Person-Job Fit (P-J Fit). The outcomes of work performance are
job satisfaction, organization loyalty and turnover intention. This rescarch uses the quantitative method by
sending questionnaires to employees of 116 virtual-structure auto parts.companies. Only 191
questionnaires were returned. Descriptive statistics, Pcarson Product Moment Correfation Coefficient and
Multiple Regression Analysis were used to analyze data.

From the research, three dimension of person fit (P-O, P-G, and P-J) is significant at the
medium level of Pcrson-Environment Fit (P-E Fit). It is found tbat the Person-Organization (P-O Fit) has
a positive relationship witb job, satisfaction and organizations commitments in medium lcvcl, but has
a negative relationship with turn over intentions at thc medium leve!l. Person-Groups Fit (P-G Fit) causes
a positive relationship to the job satisfaction at the medium level and positive relationship with organization
commitments at the low level and has a negative relationship with tum over intentions at the low level.
Person-Job Fit (P-J Fit) has a positive relationship with job satisfaction and organization commitments at
the medium level, and has a negative relationship with turn over intentions at the medium level.

Consistency about three dimension of person fit with the environment can project the job
satisfaetion at 45.5%. Person-Organizations Fit (P-O Fit) and Person-Job Fit (P-J Fit} is integrated.
Prognosis organization commitment by the 42.3%. Person-Organizations (P-O Fit} and Person-Job Fit
(P-J Fit} can project the turnover intention at 28.2% significance (p <.05).

The author recommends that suitable recruitment and selection of employees for virtual
organization environment is absolutely essential because it can boost the effectiveness of employecs’

performanee.
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