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CHAOHA, Ed.D., MANOP JAMKRAJANG, Ph.D., PAI O AM, Ph.D. 240
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The purpose of this stu@ ¢ the impact of Royal Thai Air Force@
enlisting and training proc¢sses on Thai society. There were four steps involved in %

this study. First, analyze ament and interview the air force officers in
peopl ing these officers in order to formulate the - k-and a model

ationship study. Second, develop the resea ; ent- a questionnaire.

hen, S;lecl data from 454 air force menv “‘ uid Security Force King Guard
Q Regiment and Anti Aircraft King Regimen -

the model and the e

men after the training, the satisfaction of being air force officers, and social impacts. Specifically,

it was found that the training process influenced the Royal Thai Air Force, s enlisting and training
processes and resulted in having the highest level of impact on Thai society. (2) It was shown that
the structural model for causal relationship of the empirical data was found at a good level. (3) It
was also revealed that of the Royal Thai Air Force's enlisting and training processes had effects
on Thai society which led to the conclusion that the characteristics of trained air force men after
the training and the satisfaction of being air force officers can be predictive of the level of social

impact at 67%.
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