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56920343; MAJOR : INFORMATION TECHNOLOGY; M.Sc.

KEYWORD: SYSTEMS DESIGN/ SYSTEMS DEVELOPMENT/ HUMAN RESOURCE
MANAGEMENT.

POTITRAT HIRANRUNG: THAILAND TECHNICAL CENTER (TTC) HR ONLINE
SYSTEM CASE STUDY: ICHIKOH INDUSTRIES (THAILAND) CO., LTD. ADViSORY
COMMITTIEE: NUTTHANON LEELATHAKUL, Ph.D., 120 P. 2016.

This thesis presents an information system design and development of the
human resources management system of Ichikoh Industries (Thailand) Co., Ltd. Using
ASP.NET is a technology for Web development, Web applications and Web
services.As part of the NET FRAMEWORK developed by Microsoft’s associated
companies together with Microsoft SQL Server 2014, a procgram database
management and grouping based on usability tc divide the rights to use and access
to different information.With the continuous development of various tasks The
usability is divided inte three eroups which are administrator, management and staff.
That service performance across the network within the company.As a result, be able
to perform efficiently, fast and pleasant. From the survey results, after using the new
system for about 3 months, 46 people (from management and other users) feel
satisfied. There is also a collection of individual operation data.Support information
for the evaluation of individuals with management. As a result, managers can
evaluate an individual’s job performance. To adjust the position and adjust the
annual salary and bonus.The importance of these critical variables that apply to the
processing of THAILAND TECHICAL CENTER HR ONLINE SYSTEM (TTC) As a result,
managers can evaluate the operation to adjust the position and the bonus is
assessed individually, Fast, fair and efficient As well as help bug check of employees
as individuals to develop individual capabilities and it is useful to continue to

develop the organization.
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2.4.1.7 Usziamuad DSS
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2.4.1.8 NM15waIun DSS

SRR DSS BefinnuuanAgINNIHaILISE UL TAuWATBN S TAN S
Tagyiala) 1iiasann DSS gnoanuuuiarianntudmiugldiansngy Tns 0SS asdasnis
Toyaluyinuiivmnzaniazaunuiosmsvaald aiiuinafeuumanzaaniissuy
asaUNAIRDnT13IAn1s Wi 0SS Fasprfauuuitaasnisinszitum Fadududoun
SEUURTTALYAADNSTANTTHIN uana’m‘ﬁl 0SS Iﬂuﬂ'aumn%gnaanuuumad’m

wwizizannslilunsatvayuuaznmsuitnianizens Sansanisaudavgulums



26

ar [y vV v oar td ar 5 L =3 o [-1 4:1' 27 174 kred 1 1
Uuslidnfvanunisaiivangaw dadunisdaun 0SS Jednduiisesaalviglddamswlu

ATREILA F8 TAL31ENADMURDLNSHRIUNTEUU DSS fanalull

- MTIATIERSEUU (System Analysis) udumauianluniswann
psslaefidhmnoiioazdmuadedam saenauiinsizimiunauiiadylumdaduls
wfiamidun Tnodayldsruvaunisiaziidmsulutuneutiiiuagned osnglées
Sunsuuanioatasiulywisineg fetulunsyie Femusanvuauarajulymiegng
AsPUARUINTUNALTIAT SRR UUTE ANy e ung aunas AL RE DA T
tundiase aasnaudnumzvasdomiissfunsld Dss drevialy deudidulud
Fumausiolu

- N59NLUUTEUY (Systern Design) DSS JduTzuuaSAuINATS
anuiesludlasiau s suemayiannluides ] geanuuuasszaanuuuliszuy
fanuiangugeanuniouiuimldaummmnzsasiaziaiuazaindegly UsznisaAgy
DSS asifiataatuilymislasasa wialuillassadhe FswndenisdvuaseasBoauas
MvuauumenIsandulaarmi lnglaniznsmuuanuan AT L UULASRITNEVDINTT
findula nswrun 0SS Jaliowldds “nswiuIN1I9INsUL UL (Evolutionary Prototypineg
Approach)” Tapasasiuuuy (Prototype) uiianisinwuasnaasddnuluvusioty
nmiudsianlissuuiuuulimmwauysoiiu Yssmsddymsiduiuuiumaassls
v lEnseenuuuiany uaztioanmufianema Watssuuluuszgndldeneds ns
U4 (mplementation) DSS FLUANFIRINSEUVAsauAiam s Samslaevi Uil doy
fidmusulumsiiannssuunnusniiusvauisanmedagiuuazsesimunssluluauian
ﬁaﬁuﬁnﬁ’@um‘swuaumiﬁasLﬁ‘U's']UaxLSﬂmLLa:ﬁaagamaaixuuﬁathdﬁ WipTlazihanly
$redslugunn uananiinshiemunsiaEey warUsaiuranisinues seuutuiuds
ddglumsanassumsihauossyuundimniluliau lesigeanuuy aumsee

Uszdiulamiiiadiu iwed U sud i lassuuluauns

Tagdupunivinvesnaluladasaummiig g lvanun soweun DSS
vunauimasduyena logldunaddsuszim Spread Sheet 1 Excel %30 Lotus 1Ju
fugmlasaieuvuaosnasadulaasUiuutoyavasiud susaza ienadeu
nadns ATy 1y mMsUFuTAAuiReiuaresantsarals Wufy dadldannsmi
wuuiassdwsunsinaulanmaaauUiualuaniunissiinasd (Sirmulated Situation)
wnazansnlviadniinely Faramadaglauunasianiseea DSS dmiunsld

Nuvgsiasluauen
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2.4.1.9 szuvatvayunssiadulodisungu

A DSS luthausniiauszasd iathoatuayumsinduls vos
diusazaulunissiaduiinpnmneg deunlugrmenssy 1980 latindwnisiauladnm
Forfussuvan saumaitonsianIvaeiuiisuanudaias 0SS Whandie
afuanunsn aulavesnguvieasdims osnanluiisgiumsdadulatiamaiulvg)
moluisazasPnmsinaglinuiiuvesnnznssunsvsanmeyinutuman maielymasd
rdugou vibiyasafissrudoiliamnsafansuegesoupaulasiinisdndulala

RN

Ensana lepaguin ssvvatvayunisseduladmsungy (Group

Decision

Support Systems) w3anii3un31 GDSS 1WusruvaluayunIsanaulan
anWaINTUL WRaRNUsEdnSamuasUssAvnalunidndulavesngy n1si GDSS augn

thuidedwdszavenudwiadastuagivesdusznauiddy 3 Usenns

- punsel (Hardware) fils3untssonuuuliaanadesiuny
wéin “n1suAaas (Ergonomics)” a¢ddueoogeunlunISAs IR ILADAAEITENIN
gunsaiuazlilumsvinanu lnodoansuumsdinieoasBonsneg foue sosussyu 1
3 wiesarunwesuinned

g

- AqmFT"lél'a (Software) Aaslanvuzivazaulun1ssIusILuay
Unauataya vedausnduiaundslumsiadutiymensy tiduasumsuanie winuiu
wWiehvemdeatuasiyw lnsfisonaedonyaddsdmiu GDSS wuundwin "yamas
dwunau (Group Ware)" SsUsznaume wuuasusudiinlnsiind (Electronic
Questionnaire) SEUUTIUTINHAZIRTZUUALAR (Idea Oreanizer) 1a3aalaszauAlLAn
yaBanTnsind(Electronic Brainstorming Tool) wialenfvuaulowy (Policy
Formation Tool) kazwaunynsud miungy (Group Dictionaries)

YARINS e TEinvIngunaonIuRaTuayulus
feq whlitnasvhausaznisdadulaveanduiiiullegiaiovies lnsysainsmai
ardaaileudnlafmiu DSS uazdnanmuaunelulafarsaumalussdunil

Waunsveanalulal GDSS ladswansznunanisianiyed
99AN3 1AUTIBTEINUNUMTOITLUURBLW RS INMISIAUTIVTILUAE NS UsEIamataya

o as o =) - it ¢ = & &b, i
LUuﬂTﬁﬁU'Uauum%ﬁﬂﬁﬁ LLaxn“"}%LﬂﬂL‘lJ;ﬂU‘J?\ur]"]Zr'::"'L'v:i'-_Jilﬂiqr]\}‘.,:F?i“:ﬂ f(?<‘.§JU‘WU’1T1’;1“.F"!.".JHE)
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ASUSEEILINY wasE AN L e TENITnuRaLALdaun latazdausnlufanssuees
93AN15 UsEnI5éfty GDSS shewmunlinisaniivaugainannsinutinitlueda wu
' ) a8 o ' w ' nr ' v o '3 19 ¥
gaalianndniegnalnatiuauniasmnuiu ilinsnusuuasdnesianuzuoennig

fUseAnEnw iWusu
2.4.1.10 Uselovives GDSS

Fausdumsiann 6DSS Tatignanfmansznureanaluladiifiie
SANTLIUY8389AM1T Wiy wisdefiuw Wall Street Journal IsiasumenuiAsafy DSS
uazynAdiEmiunguT sgdmansynusan s iunuTessie TngiawizmIaagunoy
wazddutulupadnig Sevsivistofuasdaidoungsiouaramninuatasdnis :1nn1sfinu

WU GDSS Tarudivanaiunisufifnudungy dealyil

- gwlumseSsurnuniaulunsuszqu
o w o v =
- dinidnmioutoyauazasaumvaiiviunzanlunisU sz gy
- anaussemaluntssmdiofusswineaudn
- aduAuNINAILT LA N TS ALNSUARIATNANILTD
aunn
- dnsdedrduaugnAynouvdealym
' v =f
- galinsusyyuussaeslussnsiiaifiannss

- IwdngunsussguuTh

GDSS ansnfiazgiuanuann Uszdniaw uazyssaniua
Tumsviemmasngu TaofinguarUssndanalunisiadula raenautisandiuuaialums
Usequ Saezdamaliamdnussnguanunsoldnanluvionssuduiidudselonisoosdinisled
wananii GDSS Teaelsinansyssuiiawgndaauazauindaiouniy

YagtumanussdnisdumszminisUszlovulasniaddgees GDSS

¥ 1

@D ﬂWiS’JU‘i’Ji}F}’JﬁﬁJ‘é’LLaﬁﬂ‘)’mL%U?ﬂﬂ%%ﬂﬂﬂﬂﬁ%ﬂlﬂﬁ?ﬂ&iN‘TU&:)Jaiﬁ'm’w WiasmunUgywn
Lﬁm"ﬁ?umaamudua'ﬁumsmawammmi: Us#aUNISal LaSATIUILIEWINENTN AI9E
rulFainudinseaulan (Global Firm) uasuS¥wiivinumnagsia (Business Consulting
Firm) sualwaiiifiansueseuaquluilanasinm GDSS Thwipafienay iataoms
fndula LL;:‘\zzm:t;Uﬁaum’mi‘ﬁsw’mauﬁﬂﬁagﬁ'\ﬂnaﬁ’u Favwyiliasdnsanansoly

ATINIMAYA LT NYVDIENTNBUINALA LA SdanAdeIfUMARN 1T "BIANTS
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5uug (Learning Organization)” fiasanisfasouiiiumsuszanuau msuanwfounug

wazUszaumssiuaz Wi neINTyARaraLile

o af t:] ﬂl' &
2.5 U8NLNYIVD Y
MASeTADTaIiUTEUY TTC HR ONLINE SYSTEM w898sAnsnIfanwiusevai

ar

Tni Sudanid (Imouaus) 3759 fmalul

251  msvmuminonsuyediamudssdvinadumsoyindvaanululisa

QAFTUNTTUAIUAL

AsUNUSAYIULAR 10739 IMIARUITIATINAMNTINRASNSHEINTUYBE AR
Aavmanddszons L inerdumalulainizasunamssupsivilovasnmgniva lveys. U

2556, 130an1sHaLine I nsuywdiatnuUTEindnanunsoysnywdnululsanu

GRATUATIUMI VAL

anunvidwa vy IiinausnavmuminonsuyedifoiuUssaniuaduns

aydndnarnululsanugravinisuaiuay Ino@nwinusasns advaduayu dodomidy
adasin waraigUuuun e inensugedaunseyinundanuvedlianueeavng
supuAy Insdnudeyaninienarsnyitiifordouar dadunungudoniudituivey
wazvsanadiunsauinYnasnuwdhdeyamnnimuaTngussad asiadomn suuuu
38n3 waemsUssiiuna lasdavanansousy Tgliiiiamasuduisiumaiin walulad
myairaussgala mevihauduin wasddandon AduludmsudSuiinvoumundaa
winldudindumssudununseuindwdsnulussding insaguidiuguuuunsiann
niwonayegiunmsauinndsnululsaugeavnisuruRuiie CIMBIT Model
aunsonlUlgdmiulssnuanamnssumuaulavatoUszinn insnagaunauniiinauiy

wazudansEneusudmivdidniwousy

PMATYvaInugMina lwoys ImsauseAasmumineinsuyed wazinmeaey

watnsyauvasdidnTinausy Fanoiusuinusi

2.5.2 MyRmumIneInsuyudiunIuinisvadlsasuuuniulosuuia

AFRIS RN
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Fnenilnus @1v3mmitinsmeisuaraaenty anzAaumant unIngdde
AaUnsvosrnualuiing wmaliins. U 2554, 150sMInaIMIweInsuywdaiunsuinsves

Tsswsuuuaidulafouda ngamn

Aualuing waaliing hauenszuiunsiaumineInsuywgmunsuingg

Tsowsn Iaonvsdnyulonsuasnisufifnssviunsimwiyaains Jyniuazguassalu
o 0 ¢ = < ] a o o A A

NSTUAUNIIRRML NI WY INTYWIA NN TUSNT laufiwudmanlunisdimfaniiaifou
AuvinuazUssdiuaesnu. InoRvrsanoinnsinuialugaSu auasdmuns lay
= U U ﬂ' ar o =t LY 4!-’ s QI: bl
WITUITIWAIMBUUNUAUHANUARTNILY dmsuiunseusuisesmanmvisnswg
as G QIJ S H 1 ar
Mnwsuaziauafndlumsufifoulaomstnousn nsddudngsie nswauinsasuu
nmsuyuidsunu ibiyeainsidaanuauninegiwinie Ieodmsivusliyaainsynau

Aoslssunisineusumuueunisiineusulae i duduniisvsinsusaiunanisugumu

nuiderasnualuiing vwmating dnslimsinousluneypaaiaimunislu
W@sUTaaz@ann wazbivrainanawniiunistinevsy Tasvinsidiusntums

Anavsuazladunisussiluiodnd o niia@ Ui WYY F9A870 AU UTWUST
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tuundt 3 dernanidfuseumssuiunulumsiaunssuuuimminoinsunea
{THAILAND TECHNICAL CENTER (TTC) HR ONLINE SYSTEM) nitidnw uism uignadln
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System development Life Cycte (SDLC) 5 Suspmolumsaniums Tnoiiduneusd

3.1 MIINLHULATING

3.2 msdanyfyinariiasisissuu

3.3 N199BNLUUIEUY

3.0 MINATEUY

3.5 N1INAABUIATUIFIINHITYUY

3.6 NSIANANATTRAZNITIANTISHNBUTY

3.1 NITIMNLEUIASINAG

Tun1snawaulasan sinsNItueauLaE IYpEIa LN ISAILTUY 10 Tunau
fasa Ui
A157199 3.1 uWRLTUABULAE SR oA luNIsAIHUIIURS

| 24
“uummt,assztm’aaﬂumwmﬁmm

JLUZIIAINITANLUIIY

FuADUNIANLUY W.Fl. 2558
W | wa. v | na | @8 | 0o | aa | we.
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2 FIUTIANURDINITYRAL L ‘ l | I
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sir. .l L . i %%’
4. LRTDVILIL ' 3 \ |
5. aonUWUUMNEANLUNT ) i

6. vanuuLgUTDLR ' le- 5 '
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7. Waunssuy 7 D) R I s

8. vihnvagauLAUNlAYRAANAR s

9. @adsyuvuazvaaaunisliau  ~ S O
10. dminanaisaiansiganu - I [P

OO R I P17 P RRITEAT o] S

S2UEIAN T3 <

3.2 masAneUgyiaziinszisyuy

Tumsfnudgmisazimmeiszuu ssuvuimmineinsuaaa (TTC HR ONLINE

SYSTEM) nstiinui uSom USEmading dudansa (Inawaud) 91790 (Ichikoh Industries

(Thailand) Co., Ltd) lsunuiinudazvananils sl

3.2.1 nMs@nwdym

nnnsuPutayalunsanivnunulymuazguassavesszuuiiiu

3 2.1.1 ndaivtayausyimninaunsluesungeshoniwainsypaall
misvivlusuuuuranenatsiwinsansaumlussuuiii msasvdaunmuantRves
winnuudazyaaa Mundadooduieyeea Wodsimsaiudnonwinsuiazyana vinls
enuazltinauluszuuinin msesnasuUsyiAnisinausurasudaswinnuusasyanaly

vianluszuuei ibiduswssianuailunsusadiusnoyaradiadnisuusumuas

HUFRaUTRILAAYAL

3.2.2 MFIATIZRITUY

i

3.2 2.1 vinmsdmnugeyadsyiiminnunolusaunyeshoniwoinsypaa
FurimifvTugUuuuenadsinlindansdum  oriliinsgymoesioyainiu
winiimsdniuluguunuunudeyauar iavihssuugudayaivnnzaniesviliine
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a3 Fadunmaiuuss aheeiyidslalifusdinmu iliAnawinuasyumlunis
vau Reylduanuifiannwnnieiu uandnnuaindadtuuiom ooy
s Wunaifuinminnuliagiuesnsliuiuiian

s

SEULUIMN I TWENTYAAR (TTC HR ONLINE SYSTEM) nsdifAinyl usem uiundd

LY]

1091 dudanid (Inawaud) 3109 {Ichikoh Industries (Thailand) Co., Ltd) iWuszuuliu

sunudayansilnauty wasdeyamsuszdiuyiuiunissaniufauvaaninauununisy

2

wagiann $391nnmsAnyinarinzd Ififoadasiuszuu 3 Yisian Aa dauassuy

AUSIT wazniinau deludurourainisaanuuuszuu @i3ulaimdnnisvas SCRUM unld
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3.2 .3 List of External ®5u1 Entities, Data way Processes ﬁdmwﬁ 32

List of External Data

List of External Entities

®

D24. AIWALA

1. tifuaszuY (Admin)
2. U3 (Executive) D25, Tsian
3. Wunau (Staff) D26. ynum

D27. UsedfinTsuSusiumua

D28. SWAZIDUNUDIAT UL

[ - D29, InfuRIR IAZILUL
List of External Data

D20. A73TUYDIURUA
I D1. UuvinuauminsIug 18sMas o D31, sEAUTaMinYe
D2, MuAlELLRUMLWRLALI N WU s3I D32. AUAINSNRLAY

D3, Ussiavroalusianauy

04, Uretnnyasananisussuiing i
List of External Process

D5. Minwen1sUseadiu

D6. AN 1. vithuaaause JRvidvesags
D7. Usseunnuaninuz 2. avvauglfou

D8. Wilan15auTy 3. UEAIIYYDITEUY

D9. 56UTBINISOUTY 4. Smsdayawinau

D10. Us¥nnuasmsousy a1 wufayaninan
ol swu%aqnﬁw 4.2 Laamaﬁagawﬁnuuﬁwm
D12. UseT@n1sdneivaantingiu 4 3 unlvdayawinau
D13, 58AUNIIANYY 4.3 uilwwiadselunis login
' D14. mzuuunissziiiu 5. AnnsuszEnsAnwraavine
D15. YszThindniu 5.1 WuUssRnsAnyamineu
D16 UszTanisinausueu On Job Training 5.2 WARITOLANANYITEINIRIIL
D17. Useiimstinausuniwlunasnieuan 5 3 uAlvdayadsedfnisfnyrvawiinau
D18. Yszidnisvinlusieaaaminaiu 6 TN 9Use IANIIMIILIR TWIINg T
! D1%. Yszaunisndyinau 6 1 winUseTansioumsminguy
i D20, YszdRnmsuszdudiuaundawinenu 6.2 uanItBUAUIT TN TS IMING U
D21 Uszidnisuszdiuluiaveawinaiu 6 3 urilatoyausz IRnsiyeming
022, gansUisdiudSuauMIn N 7. {an1sAnuamIsniAYEeIwtn
(uinsm) 7 1 WA LA sy N
| D23 manyusziiuluiazoanineu 7.2 Uardtauan ORI AYYB NN

utnsa)

L[ 3 Lo -
7.3 uf VHYEHEA A IR DINUNTY
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List of External Process

8. YANISUURNTDININSIUYIMNAGDHTY
8.1 PLUA NUBINUNI T IMAAR 1T
8.2 WARIUUANYSIRUNITUT INAGD 1

8.3 uAlYiunNY 2N NI IMARD T

9. FAnT1sUSEIRLUSIRATEIWTNI I
9.1 wnlusimaminay
9.2 uamlusianvaawinaiu
9.3 unlylusiannaswiingu
10. Trnsuiildsuu unnoRLRizIINIMIUS 59

10.1 vnsuRliSuauvmnpiuduanmy

10.2 WARMIURLAS UL UMLIBLRLLALI NG TY
UszT
10.3 uflerudldsuraumneiudivainan

Usz

List of External Process

11. ansn1suseiiuySusuwiany
11.1 wiunsuszdivudusiumiseu
11.2 wandnIsusziuysusiumianu
11.3 unlmsuszsiudusumuasu
12, dn1snIsUsziiuluds
12.1 winnsyszsiuluila
12.2 ugpamrsussiiuluia
12.3 uilansuszdiuluda
13, dAn1sn1suSumumiany
13.1 N1 sUSUA UMY
13.2 uaman1suiusumisam

13.3 wilyasuSumuwisany

MWH 3.2 LHUNIWSIWNISYRY External Entities Data way Processes

3.3 N179BNLUUIEUY

PNMTIATERTzUURlAnd e didouwnuiwudiFenldueuninens 1 Tuns

PONUUUTHVU MASWwazdanmnalull

3.3.1 WHUATWUARIAINALNUG Tz WINetaya (E-R Diaeram)
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3.3.2 wauynsutayaszuu {Data Dictionary)

AITIA 3.2 waeagIuTBYareIHIiNLTNNAABLlUS

Fam1379

 AHGHGRG

Primary Key

: APPENDIX
s anutayaniniuyvnalus

AP_ID

Foreign Key @ EMP_ID

o

3
4

(e

Yamodu

AN ABiuny
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ﬁ?amq'ﬁm@

AP ID

No swavuvin (Auto)

1

AP _Date

Date

AP_PART

Varchar(20)

No
Ne

Funiudin

Yraatuin
s

2015-06-09

st Week

AP_ACTIVITY

Varchar(500)

No | Asivigasalus

-

| am training in New Comer
Program.

| get new knowledge for
improve my skill.

I am very pleased to be here
in TTC.

AP TRAINING

| Varchar(500)

Mo | dwinnisaugu

In training prograrm,
sometimes | do not
understand in training time
because fast explain.

I solve by | ask workmate and

| want to learn about how to

make surface.

AP_COMMENT

Varchar(500)

| Yes | mawfmiiiu

In first time to start working, |
want to meet workmate
because it can make fast

relationship.

r 2
i

‘ AP IMPROVEMENT | Varchar(500) ’ Yes | Awdpauduuye

AP MENTOR

| want to have guideline to

make surlace

Varchar(500) |

[ =
Yes AT

i LHna

First activity is practice catia
solid and wireframe \
I
New comer has determination |
in activity,like to learn new |
things and can use application
command in solid catia.

In future, you must to training

ourse of basic catia

lerrnad s
PR IR




< v
A9 3.4 waRsgIuTayauTELNNIU
Fom1579 © COMPETENCE_ACTIVITY
swazidvn - msaiutayayss v

Primary Key : CA_ID

HERE [varcha?) | No | wiewinew | 1T0662
M15799 3.3 wansgrudeyanuilasuteurInomI AL N ATTEd
Fon1919 : ASSIGNMENT
Meazden - asaiutayanuliuiuInmnivsedn
Primary Key : AS ID
Foreign Key : EMP_ID
gy | Temedind | wiedeya | fidw Aaiuia ntuteya
1 | ASID Int No | s¥ianu {Auto) 1
2 AS_NAME Varchar(100) | Ves | dinew Mentor (Mr.Daraspong S.)
3 | AS_START | Varchar(d) Yes | Uidu 2014
| 4 | AS_FINISH | Varchar(a) Yes | Uiiduan 2015
| 5 |emPD Varchar(T) | Yes | sWawiney 0554

Foreign Key : -
ddu | Tomedu yiadoya | Avin ANBEUAY [ Aegstoya
1 CAID  |Varchad?) | No |swadssumnu | CAOOO0T
2 | CA_NAME Varchar(20) No | @auszinvminu | Headlamp
F1I199 3.5 wanagudeyaiidevinue
Fom3na COMPETENCE_MATRIX
Twandan - mufulayaiderines
Primary Key : CM ID
Foreign Key : (5D
gy | Temadini | wiledowa | A1ina fntui l Favttya
+ e — P —t S—. T}
M D | Varchar(7) No | sWavinwe | €M00001
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R15799 3.8 u,'dm&;\jﬁuﬁ?ayaﬂixmwaa&ﬁrmz

Fon151
AL

Primary Key

Foreign Key

. COMPETENCE TYPE

2 CM_NAME Varchar(d00) | No | fevinwe Basic functions (define 3D from
20 Mechanical parts, PD and
WSF, Copy 2D drawings)
3 CT_TYPEID | Varchar(7) Yes | sWiaussanuad CT00001
N

4 |CsID Varchar(7) Yes | sWanguuadinwz | CS00001
A3 3.6 uanIgINTaNAnguYe Ny
Ton1319 - COMPETENCE_SUBTYPE
Twandon . aTanuiayanduranines
Primary Key : {5 ID
Foreign Key : -

dviu | Tomedul wiladaya | A1 Aaduiy fagndaus
1 |C5ID Varchar(7) No | anguweninwe | CS00001
| 2 [csname | varcharsn) | no | Senquuswines [ cata
M51N 3.7 uEaagutoyatiuemdniug
Poa1319 © COMPETENCE_TEAM
Twadon . asMAvTBNaTIuvE AR e
Primary Key : TE ID
Foreign Key :
ddu | Temodu | yiatoun | A1 e __! B LREIRR GG '
1 TE ID | Varchar(7) No | sWaiiusinius | LAM
| 2 TE NAME | Varchar(50) t No | Tavundasiumn | Lighting America ‘

ms1nuTsyaiuamdniulssianyesinue

. CT_TYPEID
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M7 311 wasagrudoyausenwidoousu
F8m150 : COURSE_TYPE
Teanden - msAuTeyatosusy
Primary Key : CT TYPEID

Foreign Key

A Hompdun vilgdoya | AN ] faiuie fedniaya
1 CT TYPEID Varchar(7) No | sadssunvuasinue | CTO0001
2 ] CTTYPE;\J—AE Taricil-w;‘ar(QO) No -'ﬁ'aU'i:mwuadﬁﬂwx Tools )
mM31eft 3.9 uamegutoyavhdemsausy
Jos1319 © COURSE
wazdon - mTufivtoyaiiteniseusy
Primary Key : CO_ID
Foreign Key : CT_TYPEID, CL_ID
iy forodini | wiledaya | ein Aaiuy fotndoya
T CO ID | varcharm No | svawtanisousu C000001
2 CO_NAME - Varchar(255) | No ; ‘E'lajaﬁ@msausu . Overview of Design
3 |5 I _TYPEID Varchar?) | No | sWausmnwmuasiney | CT00001 ;
a CcL D Varchar(50) No | sWassAunisousu CLO0001
A13797 3.10 wansg ulaLaTEAUNNTOUTY
Fo91574 © COURSE_LEVEL
wazden . myniudeayaizdunisousy
Primary Key : CL_ID
Foreign Key
GREN Fonadu ;uﬁ;vi"al\;a A | Aafuiy aT’;ﬂzJW»i‘lTan;!a_ -
1 CL_ID Varchar(50) | No | swasefumsausu CLODOD1 -
2 CL NAME B Varchar(50) No T'Ui;]_i;?!l_"u_f;’-]_ﬁgu‘ih CAD Operator (!\!g?COlnSr)




a1

a1du Fonadin] wipdaya | A1 ABBUW Fatetoua
CT TYPEID | Varchar(7) No | sWawitaausy CT00001
2 CT TYPENAME | Varchar(255) | No | dowitpauvsy Design Overview
f151991 3.12 uangIutayagna
FomisM ;. CUSTOMER
swazidun ; asuiudoyagnan
Primary Key : CU_ID
Foreign Key -
Gt Famodud siedeya | A | ABFuI Matudoya
‘ 1 lcum Varchar(7) No | wiagnin CU00001
| 2 [cuname  [varchars0) | No | fagnn TOYOTA |
ATTNA 3,13 UasagudpLamiAne
Wam1319 © EDUCATION
wasdon ;- ATaNUTaLyANISANY
Primary Key : ED_ID
Foreign Key : EMP_ID, EL ID
| iy Horedid | wvedeya | A Maduy st ntays
1 ED ID Int No | s9anisdnwd 1 |
2 ED UNIVERSITY | Varchar(50) Mo ! *ﬁauw"]wmaﬁz; Burapha University
| 3 ED FACCULTY | Varchar(30) No Ay Engineering
4 ED MAJCR | Varchar(30) No ﬂjfﬁ_ﬂ’l_ Mechanical Engineering l
- ED_START | Varchard) | Mo | DiSufnw 2011 — —
| 6 ED FINISH Varchar(d) No euntidng | 2015 ‘
7 EMP ID Varchar(7) Moo | sWanwunaTu ‘ ITDETO |
=== e e =
| 8 EL_ID Varchar(?7) he THATERUN AN £L00GO02 '

M5 314 wanayudoyaseiunsAneg

%aﬁ’l’li'ld

FHALIOLR
Primary Key
roreen Key

EL D

EDUCATION LEVEL

MIUAUTBYBTEFUNTIANYN
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oty FoAaaul gindoya | A A5 fagtoya
EL ID Varchar(7) No | svassiunisfinen ELO00O1
2| EL_NAME Varchar(20) No | szRunisdne Diploma Degree

=i 1/ o
RSN 3.15 UARAIFIUTDYAAZUULNITUTZIL

Fam1374 EMP_SCORE
wandon : aTadutoyarsiuuni s
Primary Key @ EMC IO
Foreign Key : EMP_ID, CM_ID, TE 10, CA_ID, SK_ID
ddfu Forodini ylintaya A | Aeduw | - fegutoya
1 EMC_ID Int No | sanisussudiu 1
2 |EMP ID Varchar(7) No | svawdna 0138
3 |CMID Varchar(7) No | sWievinws CMO0001
¢ | TEID varchar(7) No | sWaviundnine LAM
5 |CAID Varchar(7) No | sWaussinmay CA00001
6 | SKID Varchar?) | No RLGRECAGIEE SK00003
7 EMP_S:COR[ Int No | Asuud i _ -
8 | DTT™ Datetime No | Fuiluseuiu 2015-10-01 00:00:00.000
9 | Active Bit No | T 1
10 | cuser varchar(7) No | ffusmdiuniriou 10138
11 | CDATE | Datetime | No ";'u_i?imm,;']uﬂ%b’qﬁuﬁa 2015-10-01 17:43:11.000
I iZ_ MUSER Varchar(7) Yes f-\J:%:"iL’LﬁU'l‘_l:;'\HT}.I_ __EI'_’JE )
13 J MDATE Datetime Yes | ’FU‘.JS;EN_{}.';J;"JU | 2015-10-01 17:03:11.000_

= v v
#1319 3,16 UAMIGIUTDIAWUNITY

Jom1519 © EMPLOYEE
aziden - msafudayawinay
Primary Key : EMPJD
Foreign Key : SK 1D, PO _ID, SE_ID
.r a"w‘f?%r ~ Fonodun _' ?sijmzagr
‘ 1 EMP 1D | varchar(7)
i

2

3

EMP PMame
T
I EMP FMame

EMP FNameT

varchar(g)
varchar(20)

var i:.lr(Z_O)

varchar(200

|No

No

| "
Y

s

N

| r"\m

o o
| HOWUAITUNT '!L‘.«‘]E,!

Avatiun

fraantans
M.

TRAVL NI

FIUWUITD

FawiniTunmegngy |

| 1T0033
Mr l

Juksutip

‘FI |'1-_‘iiv"'| i} I_]

v
WILENANTHIDINN Y

| Sangprakarm



a3

6 EMP_LNameT varchar(20) | Yes | wwananiwilve dadsenis
7 EMP Pic varchar(50) ves |gunmw  [1IT0033 Juksutip.jpg
g | EMP_PathPic nchar(255) Yes ‘ﬁlafégdmw images/IITOC33
_ | Juksutipjpg
9 EMPtBDate Datetime | Yes | fuiin [ 198a-12.31
_ |oooo00000
10 EMP_Age Int Yes | 87 30
11 Emp N1 varchar(7) Yes | Group Leader IIT0033
i 15 Ei\;’_r-\lz varchar(7) Yes | Manager IITOO33
13 | EMP Mentor | varchar(l) | Yes | fuidin ITo0s8 ]
14 | EMP StartDate | Date No | udua | 2014-04-21
15 | EMP_Period float Yes | svBEGAIMIHNY 151
16 | EMP HalfProDate | date No | HuvheuAsu 60 B | 2014-06-20
|| trmeaaanu
17 | EMP ProDate date No | Sumsurwiusveaes | 2014-08-18
U
18 | EMP_User varchar(20) No | User Name Gampon__ ]
19 | EMP_Password varchar(20) No | Password Sy
20 | EMP Status int No |sefuwpauser |2 |
21 | 5KID | varchar(7) No | svaszfunavinuy _"_SKOOOOP.
2 |POID varchar(7) No | svidvaasiiuviia POOCCO1
23 | SE D varchar(7) I No | sWa section SEO-OO(-)Z’;- .
A13R 3,17 dansgrudeyReUILALEIDIIL
Fonnsa EMPLOYEE _COURSE
Az © A1519AUTYABUIA ALY
Primary Key : EC ID
Foreign Key : EMP_ID, CO_ID
g HnAoau ﬂfi:ﬂffzﬂ.:j;*_- M| Aeun | P GHREHY
o ol u
1 EC ID - it e | ERUATIRS N
B GIEHERH]
A
2__ EmP 1D 1 vl-:r- ha (Q__— N()_T ;?;‘JI"I'E'?L | ITo661
3 |COID varchar(7) | Yes | swmiatn CO00001
4 | EC DATE Date [ 20150619 -
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5 | EC_ATTEND varchar(1) Yes | HIUNI Y
AUy
6 | EC_TRAINER varchar(40) | Yes | fiousu Paisarn |
7 EC_METHOD varchar(d0) | Yes | 38n13ausu | On class training ]
8 | EC_EVMethod varchar(40) | Yes | 8msdau | Interview
9 —IEE_HOUR varchar(3) | Yes | waildly | 3 92lus
N5OUTH 7
10| EC_EvDate Date | Yes | Suilwou | 2015-08-19
11 | EC_EVBy varchar(40) | Yes | tauapy Chakrit
12 | EC_ActualEvMethod | Varchar(d0) | Yes | 35nisaeu | Interview
13 | EC_EvScore Varcharld0) | Yes | mvliuuaay | 20 - |
14 | EC_FinalResult Varchar(d0) | Yes | Asuuusiy | 3 7
M | LNEUTIR
15 | EC REMARK Varchar(500) | Yes | Yoiauauuz msﬂm‘sa‘uswﬁw
) ) | VAL |
16 | EC Place Varchar(20) . Yes | anuftausy viosUssgApalva
17 | EC Cer Varchar(20) | Yes | t@nans \W172.21.8.1 1558\ T TCHRSystern\
lufusaans | images\Cerl.pdf
| | DU
A151971 3.18 uwansgIuTeyasuIuslukarmauen vanmiionnaeu
T8m1519 © EMPLOYEE INHOURSE
Twandon - anafuteyaavumelukazmousn uanmlevinaisau
rimary Key @ EC_ID
Foreign Key : EMP_ID, CO_ID
SR Fannani wiatoya | 60 FoBuL %Lmrﬁngw -
| bt - !
1 | ECID Int No | &@7%Uunns 1
- ausunly
il | wazniwuan B
2 | EMPID | varchar(7) No | aviawina | 70272 - o
3 |CLD Varchar(50) TI Yes | TWasseu L0004
L, - || msousw |
4 co D varchar(50} | Yes | Uszinw Management i
| Wrtanns
A o i i JUTH
5 | CO _NAMI Varchar(255) | ves | vhsams ECE Regulation for Automotive
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6 | EC_DATE Date Yes | Tuausy 2015-06-19
EC_ATTEND varchar{1) Yes | #uns Y
auTy
EC_TRAINER varchar(d0) | Yes | dausu Paisarn
EC_METHOD varchar(d0) | Yes | 33n13ausu | On class training
10 | EC_EVMethod verchar(d0) | Yes | Fmsaau | Interview
11 | EC_HOUR varchar® | Yes | paniildlu | 3
NM3aUTY
12 | EC_EVDate Date ves | Sufiaeu 2015-08-19
13 | EC_EVBy Varchar(40) | Yes | finuaau Chakrit
14 | EC_ActualEvMethod | Varchar(d0) | Yes | 38a15aau | Interview
15 | EC_EvScore varchar{d0) | Yes | Asiuuasau | 20
16 | £C_FinalResult Varchar{40) | Yes | Azduusny | 3
1 NuFIA
17 | EC_REMARK Varchar(500) | Yes | dolauauuy ATIENSEUSHE
WAy
18 | £C Place varchar(20) | Yes | amuilousu vinaussyuAnlva
'_l 9 | EC Cer Varchar(20) | Yes | 1anans W172.21.8.115\dSNTTCHRS ysterny
luiuioans | images\CerZ.pdf
- aUsY
P97 3,19 wamagudeyalusiendisuinuey
3861579 © EMPLOYEE_PROJECT
swandon : nsrfvdeyalusaiisuiaey
Primary Key : EMP PJ
Foreign Key : EMP ID, PJ ID, PR_ID
| diy Horadni --|.i'.--ﬂe;:.a_1‘1_‘a AN ApduIe Araensdaya
1. | EMP PJ Int | No | ardulusand T
| - ||
| 2 |EMP.ID Varchar(7) No | sWawiniu IT00S8
3 |P2ID B | No | alusian | 5
il PR ID - Varchar(7) ! No | svauviumlulusion | PROOOOZ
s | Ep START Varchar@) | No | Udulusion 2014
6 |EP COMPLETE | Varcha® | No | wfelusie | 2015
7 EP REMARK Varchar(200) | Yes | AaSuioifimiy LfJuIUsmﬂsiaL{];mm“




A5 3.20 UARIGIUTBYAUTEAUNTIRIIY
Fom131e © EXPERIENCE
Jwasden - mnafiutoyaussaunsevineu

Primary Key : EX_ID

46

Foreign Key : EMP_ID
iy Foradind wiiadoya | A1 Fafue Fatadoun
EX ID Int No | awiuvaauszaunism 1
- ! e
2 EX CNAME Varchar{100) No | uStwiluyau Polyplex (Thailand)
- Co., Ltd
3 £X POSITION | Varchar(100) No | fuvidsnu Metalized Process
- - Engineer
4 EX START Varchar(a) No | DitiSuvihem 2013
5 | EX FINISH Varchar(4) No | Uila1ean 2014
6 EX 1D Varchar{MAX) Yes JWANIIATEIY -Control and monitor
- | of production process
-Follow up defect and
productivity
‘ i -Care inputs of line
| I production
-Co-operation with
planning, guality,
: maintenance and any
: | J vendor
T EMP ID varchar(7) No | SWAWUNITY IITO609

A5 3.21 uasagudsuan1susslivUTusmumi
991579 © PERFORMANCE
Mandon  minaivioyaussdiulsudunis

Primary Key : PF_ID

Foreign Key : EMP _ID
feu Foronuy yiadoya | A ArpEue | Matsdayn
L L | - — deiiid
1 PE ID Lint No | svansussiludsy | 1
AU [
2 Varchai(6) | Yes | Duarpfaweinsusadiu | 201441

| PF YEAR




a7

AN NN 3.24 LLamaﬁwuﬁa;&aﬁ'umm
FoM13713 - POSITION

Pwanden @ ANARUTELAR L

3 PA ID Int Yes | svianvwuuiivsudiv 2
a EMP ID Varchar(7) Yes | sviawinanu | 1IT0033
=) v = = w o ' =
M50 3.22 UEMIFIUYDYATIwaTIOBARAN1IUSEIIUUIUA UM (unse)
F9m1579 : PERFORMANCE ANNUAL
= = L8 =l = at o 1 [
Fiwazden . AsiaiurayaswariduaNaUsTIIuUsSUAILIUS (Luinse)
Primary Key : PA 1D
Foreien Key @ -
a6 Fonadin] wiindoya AN ABBUIL Matloya |
1 PA ID Int No | sWaasuuumsdssiin |1
| YSusums \
2 PA Grade | varchar(2) Yes | wnsamsussdiudiv J
L ML .
3 PA Detail Varchar(30) Yes | AraBuINgH { Special Good
q PA Percent Varchar(10) Yes wWatiunmsusedindsu . 90-100%
FUL
= 1 = o a &2
713197 3.23 uamsgudeyaiivavideananiiussdivivda (Dwnsa)
Fom1519 : PERFORMANCE BONUS
Peazdon - asaiutayaivandoananisysadiuluda (Juinm)
Primary Key : PB ID
Foreign Key : -
ST Hamodin] guatowa | AT Aaiuit _ fay DL
H — — A e e Sl SN e e — e LTSS S, R
1 PB ID Int No swarziuunMIUTiiv | 2
= = — Tutia l
2 PR Grade Varchar(2) Yes | insanisussdivlua | A
3 PB Detail Varchar(30) Yes | ANQIUWANGA Good
4 | PB Percent Varchar(10) Yes | wWesnaunisuszsiu | 80-89%
Tutl |
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Primary Key : PC_ID
Foreign Key -
adu Fonpduni yindoyn AN Aaduy feenyiaya
1 PO ID varchar(?) No | sWadumissnu POO0001
2 PC NAME Varchar(30) No | Sesumisy Design Engineer 1
3 PC_LEVEL Int Yes | STAUAIMWULIIL 3
15197 3.25 wamaguteyalsian
Jomis19 : PROJECT
swaziden - msuiudoyalsian
Primary Key : PJ ID
Foreign Key : CU_ID
deu Fanodut yindoya ATIN Aasuln RSO
1 PJ iD ) Tint ! No | svialusian 1
2 [Py NAME | Varcharls0) | No | delusien P33 RCL
3 |CUID Varchar(7) No | sWagnen cuoooor |

1597 3.26 wamsgrudoyaunumulysiae
J8m1519 : PROJECT ROLE
TMeasden - arafiudeyaunumluiusen
Primary Key : PR_ID

Foreign Key @ -

1A Jopodmi |
| i PR ID | Varchar(7)

2

wiatoya A1 fasule

inntoyn

No 1 waunumlusian

[ No qu’mlﬂma

I pRiNAMEW | Varchar(20)

it 3.27 waEnsgIUTRYan TUT U UM
Foe1379 © PROMOTION
Teandon : mMIaiutagam Ui
Prirary Key : FM_ID

Foreign Key : EMP ID

i PROO0O1
J PTM
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i Fnpadin] yiiadoun AT A1esuY fatitaya
1 PM ID Int No | swanisususiiumia 5 ]
2 PMiLAST_ Varchar{30) Yes | AUMLRANAR D—eﬂgn Engineeﬁ_m
3 PM_NEW Varchar(30) Yes | shuwaiiudulu Design Group Leader
4 | PM_EFFECT DATE | Date Yes | Yuitiina 2013-09-01
¥75 PM_CONDITION Varchar(10) Yes gULLUUﬂﬁU%’U Special
6 PM REMARK Varchar(100) Yes | Aiaduteidaniy A RRMIT N
7 EMP_ID Varchar(7) Yes | sWawiineu 0033
AT 328 LasegIudayAnzIuY
Hom1319 : SCORE_LEVEL
swanidon : snIanutoysazILY
Primary Key : SL ID
Foreign Key @ -
&y Femadid | wiladoys | #vina Aasuiy faathadaya
1 SL_ID nt No | sapzuuu | o =
| 2 SL_LEVEL 7\Vnt :(es TERUAZUYY 70
B 3 SL DETAIL ! Varchar(SO)ﬁ Yes | Anafununzuuy Laick - Bl
AN 329 wansgrutanainsirzuIy
Fom1379 . SCOREMASTER
Twandon ¢ myafiuleyainnsifzuuy
Primary Key : SC ID
Foreign Key : CM_ID, SK ID
?wuii_ Fonodu | ’ﬁ%lWi‘fﬂ@ m'_ij'wj Aetunn L wtdoys .
1 | SC ID It Nes ‘ WAL UFAZ LU | 1T
& ' CM_ID ! Varchar(7) I Yes | ‘:vim-'l-l'-L CrA00001 ‘
B 3 . 5@ \f«‘llcl*.gr(}) ol V—es B ;i';;’;::a;’ij‘ii-ﬁ'n*a: ] Sx00003 |
K E_}_(tYPOIN I | it il Yes | VeRuRaafivialuiil ._]k
5 ‘ SC. SEORE [ Int Yes | asuuuiintuinmm 3 ' |




50

o L J
M15719%M 3.30 Ltamagwwa;&ammm
Fam1519 ; SECTION
5wazden . AITanUYByadIwL

Primary Key : SE_iD

Foreign Key -
GALAY onadui wiadoya | AN Areduy miatidaya
1 |[SEID Varchar(7) No | sWadiuau SE00003
2 SE NAME Varchar(20) No -?iadauuu Design

= 1 o o
AN397 3.31 uamgILTasTAUiny
=
Fam131d ;o SKILL _LEVEL
wazden - mswiutouaseiiuinge

Primary Key : SK_ID

Foreign Key : -
GRY Foradun wiataya | AT | Aaduy fndnedaya
1 SK ID Varchar(7) No | svaninuy SK00001
2 i(rNAME EL V_a_rgiar(SO) 1 No Fovinuy CAD Operator

M99 3.32 uamsgudoyavinurfiny
Foen3e © SPECIAL SKILL

Teasiden . miutayannyeing
Primary Key : 55 1D

Foreign Key : EMP_ID

@iy ff_aﬂaﬁzjﬁ |  olintaya ‘ AT | ﬁg}?iﬂl 7 fmatatoya
1 SS 1D | Int | No RNy Wiy 9
2 SS_NAME Jril;rchar(SO) ] No | Fovnuwsiiy [ Computer Skills
3 SS_DETAIL : Varchar(100) No FIALLYNVNYL LAY NX 8.5, Solid works
4 EMP_ID LVarchar(?) No s¥anwingu - ITO670
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3.3.3 099U (Flowchart)
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3.3.3.7 ghuoansunlydayanseuTueuaneny TdunaunInuRLIwW
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33311 ursinsavtoyaniseusumeluuazmeuan vonuioannng
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Barth Date Ay
Position [esign Enginest | Tl T wase b
Skill level Cemgn Engunest
Saciicn Chrmghi
Agr FRTAMID y
Warking Time IYOLED i LpEE .
Heslary
fedd- S o B
2ETRDRY

i 3.39 vinvensenteuantuuunsUsduaNTIauE Ieyanaiiian
dldrunsentayanuazidunnsil

- Lﬁdﬂ'ﬁll"UaﬁiﬂiL’ﬂﬂQ’]u (Team)
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- zuanciuiviinsUszdiunssaevinednluld® (Last Review Date)
ar & a W arca

- grianriunUssiiuenludf (Today)

- d@enUszianinuziivhnsuszidu (Evaluate Type)

- azsUsingindedeumulszinnyineeivinnsusediv mumwe el

Eopiores 015 e~ m
bram
Lart Rrvie Date
Ermeyer mase L Surry Dargiem
ot el [ e
Pl : Twgn Engiver |
Ershuate .
| [T Cop v st L
pr— Cwige
™ BT
Working e * Jrausn ir
tavnry

400 Nrarora sk M3t 33 e baba ks, FD whd A0 ooy 10 amrik]

1 Tt e X3 weirn 0 30 wnsied
] A IR S aTars e ks S 3R

. Sy A h = Lt b (R Ry [ P A

AW 3.40 vnansandayanruuun TUTEEimMudeRden

- d@anaznuulsadvlusdayinge
- nedu Submit tRaduiinAzuLL

- ITUERINATINUDIAZ LU LA LA WALARIT

Summary

40 oo ST e Sy ENEEN C—
€20 Engns e ey b s ot e N CEE—
o trone T T s e o000 e ]
S e s A I
o~ s e ENE  CE—
e s KT S CEE CE

NN 3.41 MINReASLULSIN
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Wendinezuuusuns winazuuulusunumsziiudung
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Tuduneutvsiudnaynurasauassuuiasssduuimsausaldoulamity
diavhmsiingsruukdraridaniuy Competency Evaluation Record axiamaviensan

ATLUUNTUSEAILANTINUZIIUYAAE

ldvunsansiantnauidsinsudlyezuuumsUsziivaussous oypas

AN 3.62 winveteyasruuunsUIsBduanIsoussIeuARaniden

[ a & o ' . v ' 3
E;J:L‘U\‘J']UﬂﬂLaaﬂﬂ'ﬁﬂ'ﬁﬂLﬂJUVImaQﬂ'ﬁLLF’ﬂ‘U‘Lua?u History #nuniwauanau

Tean
[P
Teatay

[TTIe

MW 3.43 miheedeyanriuumslssiiuanssoursigyana

dedldrudandayaazuuunsysediuidgenisudr sxusingmihvenisuiledoys

AzLUUNTU Tl ENTIOUESI0UARS ATUATYE1D

AW 3,64 WUNRENABINITUA L
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- dannauldsian (Team)

- @anUssunmvaainey (Type) ssUsnglayaiiimabiviinisuaiy

- asuninguinvaunlvdayanzuuy

mwii 3.45 whaalivihnsufivdouansssdivanssausigyaaa

- YnsuAlrAZLLLAUABINIS
- neu Update thatuiinazuuuiinily

- AxuIngeruuusmliRsvaauiisuu (Score)
3.5.15 NAABU LI

Tudumsuiantudnsuynuussguassuuuazizduuimianselgonulamdu

Wavihnmahdssuuwiaziioniuy Report dzuaniviinvemynenulidsn
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Wagldaudontusionuinoms seuuazuanalid Excel 90951091000 waz

RlgnuaniansastoyannisnuuazdeRuwlimiouiumsldau excel ¥alu nogld
v v o Mova e ve o o v i
soaldiadaaiflanase ODBC AlAsUANENslFuyiniy

S199uIaLUIeaNY 4 S189uaIniy MuTBaTLBuAs

3.5.15.1 Personal Data Report tusnenufiuanadoyauaiminaiu

swyaRa LaeazAundayaainsiantinan (Employee ID)

= v PN v ' A e v P
diodlgnuidalwdlineu Refresh All ynAsuReYinNs Update Yagyaluiiain

Fruteya
lﬁle 8 Hfm\e h‘.l.lcr.l Pfsgg.L:-youl F Ralas | Dals | Rcvsev}a View Developer Fower Query Team Design
el "1 h 1Y ‘: 1 ™ | - Conneclions ___ W Ciear — n = o
!-E: n =L —l" —u Illﬂ | ! Propesties 21 :;f L% !". Resppt E a- :;_Ql
fram  Frem  Fram From Other | busing | | Refresh f k] sen || Mg \; i Tetto  Remove Data
Access Web  Test Sourcest  Connectiond| ALY Ealut Links [P Aanwed  colymns Duplicates Validation =
Get External Data i onnechons Sort & Filter Rata Toal
8% - @ & Degree L
] PR i B RIS NN ST A F LM
AT 3.47 wieaiuyy Refresh All Tulusunsu Excel
Lo = s L7 :J L v
Q‘l‘tmmaanwawunmuwmaamiﬂummn Employee ID List
Meas A= [ B ! eI | : D ! e e A R o
_ 1 Personal Data
2]
eI Employee -
4 [IIT0668 i3
5 |IT0169 R
== [To17s
6 dmmoiss _tthpong
7 |Oiois7 ~hthongkam
B e fviod
g 170274 novd
Té* 170288 i
41 'Job Tile Design Engneer 1 Start Work  06-Jul-15
12 Skl Level CAD Operator Period 0.3
13 Department  Research and Developrnent Half Probation 4-Sep-15
14 |Section Design Probation Date 2-Nov-15
15

AW 3.48 YUI9NTISIADNTRANLNIY

nadu Refresh All WatSundayauuans u File asuvnlu 4 Sheets Moy

1. I Personal wanstayasinlUl

Personal Data fayaitiaanu iy Ya-ana Tudowlifiaviamamniuisn Junu
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_ 1 jPersonai Data_

|Frst Name (Engish) 'Wutthpong
/Z Last Name (Engish}  Ninthongkam

I Frst Name (Thai) raivod

_ 9 |last Name (Tha}  daviasdy

10 -

{11 {Job Tk ~ Design Engineer 1 Start Work  06-Juk15

12 |Skil Level CAD Operator Period 0.3

13 |Department Research and Development Half Probation 4-Sep-15
14 iSecton :Design | Probation Date 2-Nov-15

16 |Group Leader (Name) Pasamn

17 IManager (Name) Pasarn
_18 |Mentor (Name) Supoj

19

20 |Date of Birth 15-0ct-92 Age 23
.21 |Sex _ Male

AJ i o 0
AN 3.49 ¥L10918914EIU Personal Data

- Education History Usz3Ain1sfAny,
Experience History Useifin1syianu

- Special Skill invzHilAy

24 Educaton Hstory
25

W University/ Institute - : ) Bl Year Finish B2
27 'Ra]amangala Universty of Tecl Bache(or C Industrial Tech Industrfal Techm 2007 2009,
.28

29

30 :Experience Hstory

__33 ‘Ampasrandd Co. L'rd esgn Eni’ 2008 2011 -CAD Design 20, 30-Uesign part-Opoeal & refiea
34 |Panasonic Ebctnc Works (Thak Ted’!moan 2008 2008 -Imection mold mantenance
. 35 iThaz nonferrous metal (.o (Ltd Product.on 007 2008 -Produdtion contrel and process control

_?ESpeoal Skit
39
4_0 DP i 3
41 Computer Skis CATIA
42

MR 3,50 ¥U1I9NIINUNUEINUSEIRMSANE UseIRnmsvinny wasvinye iy

2. v Personal2 uamvaya Follow up 60 days ATMAALILLDINUNMULALH

&

P . . [ O ¢ e as ¢ e a e = =
eI IRauY nesew Uity AUsvia 1, dUa il 2, W@Woudil, Woudiz
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3 Ist Week __The activky of the company are the best that canke me The traning program i, very good for new comer to start basc caua

Ty 2nd Week | thnk that is very good for new comer about 55 and 5. eThe training program of design section are the best and isefuly that ¢

The tranng course, I have kmwiedge abaut lamp and help mprove ko

m 1st Month At [hs pme t’s the happness because I have a passiol

AW 351 MN0UUENINNNTYABENTL

3. 4w Personal3 wany Project Achieve TUstanfidguiaudn Assignment History

NuieslasuLeuwINeY

P33 RCL " TOYOTA CAD 2014 ' 2015 asdf

13 Mentor (Mr GamponG) R 2014 2014

H Lamp Desngn Project and Trarmg (Japan] 2014 2014,
157

A 3,52 winaewanssionulusiaandisnazauian e Sunauuune
4. v Personald uamd Performance History Usednsmmwwiinau wundu

Annual appraisal was Bonus

4 Performance History
5 Annual apprasal
6
7N 2l - I
.8 [ 20158 Special Good 90-100%
i 2014 A Good 80-8%%

13 :2013 S Special Good 90 100%
5 Specal Gc_)qd__90 100%
> | S Special Good 90-100%
16 2014-3 5 Specal Good 90-100%
5 Spedal Good 90-100%

B Rather Good 70-79%

AR 353 withaausyiansusedumsinauuarmsusaiiuluda

3.515.2 QJT Record Report {USWMUALaaIayanIsHnausua sy
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Wegltanalalwdlinady Refresh All nnafuieiinis Update dayalvaion

grudoya lulWd Report asuvaiy 2 v

1. “Employee” fonmsAumidoyantinausigyanaiinidianiingy

4 B p &
Employee ID

RN LTS o e i

BRI 11124 ALY
L—JE'*-B""'" Narne

On class training 29[?{2(

mp O s-gn Know‘nedge Knmvledge for Desngn change Procedure On class tranng 13/5/2(

Larnp Design Knowledge Knovdedge for the Role of D-PTM from Ph3 PhOn class ranng 3/6/20

Lamp Desgn Knowlkedge Knowledge for VA VE VA VE ‘On ciass ranng 2/9/2C

Advance Catia Cperagon_ Creatig a Desgn Table On chss ranng 5i8/2¢

Lamp Design Knowledge  Knowledge for Customer SPEC (Lamp) On class ranng 24/6/2C

K _Lamp Design Knowledge Weight saving ddea Check Sheet On class ranng 877720
azs CﬂD'QEq_qrg {New Comer) Basic Lamp Desgn Cata Data Management Rule Oncasstranng 2/6/2(
12 |CAD Cperator (New Comer) HL Structure Design _Knowledge for HL Malenaf (Basic) On class trainng 2/6/2¢
'14"CAD  Operator (New Comer) Ba amp Design Knovdedge for D‘awng Control On class tranng 5572

1573 Dsngn En_gneer 1%2 Lamp D'esgn Knowledge  Knowledge for Qualty Control for Optical perfaiOn dass traning 30/9/2C

.IG Desgn Engneer 142 Lamp Design Knowledge Knowledge for Cost Management (EGM) On class traning 21/10/2C
i A7 G dperator (Nev-' Comer) Catia for Lamp Design’ Test Stand Making Practce On dlass traning 13/5/2C
ﬁ:JORD Operator (New Corner) Cawa for Larnp Design  Nal, Centering rb, Y -Botch, Lance (Cip) Sha) On cass tranng 23/4/2C
10 |Design Engness 182 Lamp Design Knowkedge  Knowledge for Patent On dass raning 28/10/2¢
20 Desyn Engneer 1802 Lamp Desgn Knowledge  Knowdedge for the Roie of D-PTM to Ph2 from On dass tranng af1172c
2t
KN = it
S SRR T R FEE N 4 BT LRI L R
= 2 w a a
AIRN 3.54 NMTANWITIENUNTITDUIUERTILATILITUAIE T AW UNIY
o 1 = L3 S/’ It s ;
2. "Al Data” ABNIIAUMITOYGWURITUYNVLA

Al A A C D i E

¥ Level of Tralnee " = 5- ]
CAD Operator (New Comer) Basic Lamp Design

] Irroduction for Regulstion (Basc)

2 70033 Juksuty Sangprakam
3 1176033 Juksutp Sangprokam  CAD Operator (New Comer) Basic tamp Desgn Knowledge for Optical for Sgnal Lamp (Basc
IiT0013 Juksutip Sangprakam  CAD Operator (New Comer) Basic Lamp Design Knovdedge for Bub
5 |lIT0033 Juksutp Sangprakarn  CAD Operator (New Comer) Desgn Overvew Intreducton of HL Product
_q_[ITDOJJ Juksutip Sangprakam  CAD Operator (New Comer) [esign Overview [ntroduction of RCL Product
7 _IIITOOJB Juksutp Sangprakarn  Design Engneer 182 Lamp Desgn Xnowiedge Procedure for Tedhincal Documents Manage
_8 70033 Juksutp Sangprakam  Design Engneer 182 Lamp Design Knowledge Knowledge for Design change Procedure
.9 [ITop33 Juksutp Sangprakarn  Desyn Engneer 182 Lamp Desgn Knowkedge Knowledge for the Role of D-PTM from Phl |
.lD IlT0033 Juksutp Sangprakam  Desgn Engneer 182 Lamp Design Knowledge Knowledge for Regutabon (Advance)
: 11 1110033 Juksutp Sangprakarn  Desgn Engneer 182 Lamp Design Knowledge Weight saving wlea Check Sheet
1..2 2 [1170033 Juksutip Sangprakam  Design Engneer 1&2 Lamp Design Knowledge Knowledge for VA VE VA VE
_13 1170033 Juksutp Sangprakarmn  Desgn Engneer 187 Lamp Design Knowledge  Procedure for Homologaton
!4 Il’T0033 Juksutp Sangprakarn  CAD Operator {(New Comer) Basic Lamp Design Knowledge for GPS Operation
_I_S'_‘l__lIQQ_}i Juksutp Sangprakarr:  Desgn Engneer 187 Advance Cat Operation Credung a Design Table
6 1IT0033 Juksutip Sangprakarn  Design Engineer 182 Advance Catia Operabon Creatng a Power copy
(17 11T0033 Wiyt Sangprakam  Desgn Engneer 1&2 Advance Cata Operaton Creatng Parameters and Formulas
8 Juksutip Sangprakarn  CAD Operator (New Cornes) Design Overview [ntroduction of HE Product

Juksutp Sangprikam
Sakol Na Phatthalung

CAD Operator (New Cortier)
CAD Operator (Nm Comer)

Cava foi Lamp Desn
Process

Nel, Centerng «b , Y-Botch, Lance (Cp) St

Introduawn of Mold

21 II 10049 Sakol Na Phattiaung  Desgn Engneer 182 Larnp Desgn Knowedyge  Proceduie for Homologation
1 1 ]l Tnnan £ bl Bty Dincrrhabina Marwsn Ennenar 1071 L armn Minrian Wasedardan . Yoo J-\Jd.\ frr Talheanem
A A v M Emolayan AN fata € SRR Ty T v

mwm 355 “Ua‘lﬂ A19DUIUAILELT 1Lm WLATE

Tuiviiansodennse

SERIGTME

IWUNITU

LTI T Dl T Ly il

msdneysy (Column) AILHADINTS
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3.5.15.3 In-House/Public Training Record Report L‘fJu'i’lm’mﬁLLamﬁaHa

NSANBUILAT vlulazauuan UE)ﬂL‘I/‘IﬁEJ’{]'] AETU9U

Wodldnudalwalvinau Refresh AUl wnasuiiavinis Update doyalni

nngudoya lulWd Report asudady 2 &n dail

AomsrumdoyaninuIgYARAINTRENTNIY

1. "Employee”

1
4 : : : q
- 5 |Design Section Manager 1 Management Mentomg Systern 'On dass rranng 12/3/2014 0
6 |Design Section Manager _1__&1[199_ ent Internal Tramer On dass tranng _25/3/2014 0:
- 7. Design Section Manager 1 Mandatory Safety Officer {Leader Level) On dass tranng 6/5/2014 0 00 .
8 Design | Secnon Manager 1 Management |PMS On class raining 2/9/2014 0:00

231212015 0:60
27/5/2015 0:00
/442015 0:00
22/10/2014 0:00
4/11/2014 0:00

- ECE Regulation for Automotive Lamg On dass tranng
_MPLM E-Leamning Mcduie On dass tranng
Web E)( Meetng _On class training
Documenl Control for MMTh (Wl R[On dass tranng
Document Control for Ford Project (! On class traning
Data Exchange Process On class traning
Data Confidential Policy On dass tranng
LED PTOdLC‘[ Traning On class wranng

¢ De?igﬁ §e_c_tpﬁﬁéi@g& ‘lTechnbc;I

10
| $1 IDesign Section Manager 1 Teghmcal
12

Design Section Manager 1 Technical
13 {Design Sectlon ‘Manager 1 Technical
14" |Design Section Manager I Technical
.15 |Design Section Manager [ Mandatory
sign Section Manager 1 Technical
sign Section. Manager 1 T echnical
V'Desvgn Section Manager | Technical

18/2/2015 0:00
10/3/2015 6:50
23/7/2015 0:00

25/6/2015 0:00

9o -
WAr Y Employee . AlData 83

A [ T L L

mwi 3.56 nsududayanisevsumelukazaieuen uenmieainatsnumusiantinau

2. Al Data” Aen1sAumdeyantinauvianue

M Course - B8 Content Namie -« oo oo ob

iDggig.n Secton Manager 1 Mandatory

Juksutip S: Sdngprakam

21170033 FMEA

3 11T0033 Juksutp Sangprakarn Design Secton Manager 1 Technical  Cati V5 Advance Course

4 I[IT0O33 Juksutip Sangprakarn Design Section Manager 1 Management Mentorng Systern

5 [T0033 Juksump Sangprakarm Design Secton Manager | Mandatory  Safety Officer (Leader Level)

_§_.11T0033 : Juksutip Sangprakarn _Desyn Section Manager 1 Technical LED Basic Knowledge

I ’[TDO]] Julsutip Sangprakarn Desgn Section Manager 1 Technica! RAISE

B 10033 Juksutip Sangprakarn Design Section Manager 1 m Internal Teainer

9 1IT0033 Juksutip Sangprakarn Design Section Manager 1 Management PMS

10 1170033 Juksutp Sangprakarn _Design Secton Manager 1 Techncal MPLM E-Learnng Module

11 1IT0033 Juksutyp Sangprakarn Desgn Secton Manager 1 Techncal Document Control for MMTh (W1 RD-70)

_2 1IT0033 Juksutp Sangprakam Desgn Secton Manager | Technical Document Cantrol for Ford Project (WI1-RD-70)

13 iI70033 Juksuty Sangprakam Design Secton Manager | Technical Data [xchange Precess

14 1170033 Juksump Sangprakam  Desgn Secion Manager 1 m Data Confdentual Polcy

15 1170032 Juksutp Sangprakarm Design Secvon Manager 1 Techcal How to create knurling prism at corner area ((OM4) RCL §
16 11T0033 Juksutp Sangpsakam Design Secton Manager 1 Technical LED Product Tranng

17 1170033 Juksutip Sangprakarn Design Secton Manager | Technical Bl of Desgn (BOD) /Bil of Process (BOP) / Bd of Maters
18 1170049 Sakol Na Phatthalung Design Group Leader Tedhncal  {raway Regstry (WI-RD-104)

19 1ITO019 Sakol Na Phatthalung Design Group | eader I echnical Data Fxchange Process
20 IITO049 Sakol Na Phatthalung Design Group Leader HMandatory  FMEA

21 LTS Sakol Na Phatthalung Dnsugn ufoup l_ead-- Mandatory  Safery Officer (Leader {evel)

A% MTAMMG Cadral him Dharthaling.  Mocon Sraoan ) as Ao T achneal DAICE. :
i 4 » n| Frployes | ABNara %) ged W ]
Seanglll RS n

a o ) ar

v 3.57 "-"JU%é“tn’l‘iaUﬂm?ULULLaw ViEuan uenuiiaaina wumum, UANDINULIU
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Tugindiansadannsosnutayanisineusy (Column) AuisaInTs

3.5.15.4 Competency Evaluation Record LfJu'i'lm'mﬁLLam'tTa;Juan’ﬁ

EETUIANTEARITERITG TR

WesinsUalvalnnalu Refresh All ynATuRaMS Update toyalnivin

§1utBya Report zuuadu 3 In

o v . =
L Sheet #i 1 axilutaya Competence Metrix Ing9zuanITI0ALBHANTS
Uszlluvoaminnunayaea lnsagkanstayanisussiiunaaiunsludiua Headlamp
warAILIY Rearlamp lagazuuantansussidiuvdnidu TOOLS, PRODUCT uag

PERSONAL SKILL uazivndagasaunIn

Level @ Enow nothing (kck)

Level 1 - DRECTED - General Knowhedge or has done 81'east once, needs Lo be under conlrol of

one experienced person or folow Setaded Nstructons (nobon)

Level 2. SKILLED - has done acveral tines, abie 10 Conlrol his scheduke, bul necds 10 Mve o

review be lore (Copy mode sbie 16 repaal the deslgn)

Level 3 ' AUTONOMOUS - autonomous n Me fask, able 1o 9o with a mnmum ¢! informabons(Just entry
paramelers),

know the way 10 &0 € and the prnciphke(Copy)

Level 4 . ROLE MODEL - ablo 10 control and coach oihers. to define intemasl work-order processiTran)

No.
HeadLamp
RearLamp

Basic functions(define 3D from 20D Mechanical parts, PD and WSF, Copy 20 mawmus) =
Cefine 2D sections in 30 model

Advanced Mechanical Surfaces (Sweep. lofts Blend, offsels)
Styting surtaces and curves (styling continuity of class A/B surface)

_jaltiteNioduiony (fras. Linfrim..) =
al stripes, marking, opbc, ghue channei)

- i ks
Clese volume/skin
10 |Creats 2D sedions for RFQ

11 |[Oefine 30 VE)—L’L_)ﬁé.;)ased on s;:lbnns.‘mn:nonal skeichs
_12 ._A_chleve cosmelics operalions (siripes. pafterns. pillaws, }

i L ]
ATAW 358 AxLuunIsUs TLIUVINEREATIRIAAVHIULN

1
e

PURDUNIT MUY

Tumaun 1 gldnudensiaminnuiansansdoyaain Employee 1D List
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1037+
Name| o379

Last Review Date [[rroqes

Version|lTo430 ¥
| To4a3
Level 0 . know nothing Jack) o9
Levet 1 - DIRECTED - General Knowledge or has done st least once, needs lo be under conlrol of o510 ; T =
:_ one experienced person or 100w detsded nstructons (nolion) o o ‘;;
| , |Level2 SKLLED - hag done several Gmea, sble to control his scheduke, but needs 1o have E 5 5.':
g revrew before (copy mode sble to repeal the design) %1 T.' 8
Level 3 AUTONOWOUS - sutonomous n the task, abk lo do wih & maumum of informationsjusl entry o g a
- 2.4 —

L paramelerss

A wd 3.59 psudanswannaiu

£ v

Pumouil 2 gldnuisniunvesiudsudiuiideinisdoyainn Last Review Date List

Employee ID
Name

Last Review Datef
Version

Level 0 know nothng Jack)
1

Leval 1 DHRECTED - General Knowledge or has done al leasl once, needs ro be under control of -
one expenenced person of follow delpied msiructions {notion) 4
Level2 SKILED . has done several bmes, abke (o control his schedule, bul needs Lo have a :
£ |revew betore (copy mode abie o repse! e design) b ]
Level 3 - AUTGHNOMOUS - autonomous i the task, able to do wih & mitmum ol in formations| st entry [ ] o) .

< = o ar [
NIWH 3,60 NMILADNT I UAILLUNTUSZTUVINYEASIREINS

Tunawd 3 dldudeniuiviifvzuaneyensuuureiwinnuwindupzuuuva

HeadlLarnp &y Rearlamp

Name|  Juksutip Sangprakam

: T - o " Last Review Date| 1/4/2015
Version 1.06 (09/05/2012;

kaow nothing Nack)
UHECTED - General Knowledge or has oone sl least once, needs lo be under contre! of

seteenced person or lolow detaded nslructions (nobon} o o
SKILLED - has done seversl imes, alre to conlrol hs schedyle, bul needs 1o have a E E

belore [copy Mode able 1o repeal Ihe design) ] -d
LUTGNOMOUS - avlondmous o the task, able 10 do wih & minmum ot informabons(ust antry g 2

1er3) T @

& Wway (o do Fand e principie{Copy) ]
ROLE MODEL - able lo control 20d coach others, to define mternal work-nider process{Tram)

luncticns{denne 3D rom 20 Mechanical parts, PD and WSF. Copy 20 drawings) 3 4 4
20 sechons in 30 model 4 ] 4

sl Mechanecal Sunaces (Saesn, lofls Biend offsals) 4 '} 3
suitaces and curves (shhing codaunuity of dass A% suilace) | 3 4 3

15 operations (drafl anatysis, thickness control infederences, speclic snalysis repons| 4 1 4 3

3 i
AeCument managernant 3 3 3
lethodology (Yree, Unitim ) 3 4 3
4 i 4

v 10 (Macrn of SEDSS. marking, 0p0c. ghus Charmal)

= X : 4 | n A =
AN 361 ATUUUMIMLFTEIN I USELIUY T BELE DN
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Funaud 4 Aldanudan Skill Level voswinau Aazuaniazuuuiindslaniu Skill #

idan uavanuning Aziuuiadslivas Skill Level ssauduqlaniAmuuinves Sheet

| Last Review Date

| Verslon|

Level0 kmow nothing (lack)

Level 1 : HRECTED - General Knowledge or has done 8l leas| once, nesds 10 ke under eantrol of
one experienced persen of follow detaded nstruchons (nolion)

Level2 - SKILLED - has gone s&veral imes, able to control his schedule, but needs to have &
review belore (copy mode able (0 repeal the aesgn)

Ng.

paramelers),
know the way la do L and Lhe princple(Copy)

Elasic tunclions{define 3D from 20 Mechanical pans, PD and WSF. Copy 2D ¢rawings)

Level 3 - AUTONOMOUS - avicnomous n the 188k, 8Dk 10 ¢0 with & munamum ot o formations{ust enry

Level 4 ROLE MODEL - able to control and coach others, 10 defme inlernat work-arder process(Tram)

HeadLamp

Define 2D secions in 30 model

MW 3.62 N15ADNTEAUTDINNWEWUNIY

o =f ' v . v v 1 P @ '
Fumaudt 5 Tuduiuda1aine sheet 1 svuanifoyaagUimansussdiuminanuag

Tusgsiu skill level te lnadwgiAanunazil Skitl level seausiana1n audunsdadalitu

24 |Abitity to stand back, lo anaiyze, Problem sakarig

105
Iﬁ" B5 [Ptanning/Schedule/Time managemenu‘PnnnlJ.{!mn

107 | 6 |Dedision maxer icapacily 1o take decision)
108 | 87 [Synthesis, ability Inr FormatzationReponshmunates

109 :
o |

B TR T L L e T R AN T S e W o
g0 [CADOperator  Minimum Key points to be at mandatory lev
11

113

114 [PTMRED  Minmum Key poins o be stmondtoy eve
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earlamp

Srcoes for RearLamp

Personal Skig ===

Level

Tools

Product

Request | Yours

Yours

Request | Yours

Remark

~

I Y

AN 3,64 nsiAanUIsinnyinyy

Request |
1

rT oA

| A

Tu sheet 2 Hlaruvseandu 3 diu druusnazlu Score for HeadLamp
/RaerLarmp i dazuuuiamiu % udrve TOOLS, PRODUCT wae PERSONAL SKILL a2

Wniudy Skill Level Request AioAzuuunsaanis Yours fossuuuraswinau lngd

WWeanAatuwazdl Skill level syausana? daudunsfadalitu

Srcoes for RearLamp

o '3 P YY)
AR 3,65 Watidufu9aUssinvAnunua Ny

Level Tools Product Personal Skills Remark

Request Yours Regquest Yours Request Yours

Cumrently Yours 64.6% 572% 62.5%

CAD Operator 25.0% 50% 16 7%

CAD Engineer 42.7% 27.2% 27.8%

Design Engireer 64.6% 50.6% 47 2%

Design/TeamLeader 85.4% 74 4% 69 4%

PTM R&D 65.6% 95.0% 88.9%

Design Specialist 813% 87 2% 81 9%

Key point for HeadLamp /RearLamp ARauasumzuuLIIng 1WA Sheet 1

i = v - A v oo a = .
oy required FoAsuuLAfDINTs Current Aamzuuunwinanuls lnodifeforuuaszdl kil

level szavUsaNa1? drudunsfndaluniu

Key Points for RearLamp

Level Required Current
CAD Opsrator Minimum Key Points 31 59
CAD Engineer Minimum Key Points 75 110
Design Engineer Minimum Key Points 133 136
Dasign/TeamLeader Minimum Key Points 189 150
PTM R&D Minimum Key Paints 220 144
Design Specialist Minimum Key Points 2[35 1I66

WA 366 WIEUgUATULUUININLAL AL WL L6
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Current Level for HeadLamp /RaerLamp faaiuiiagy Skill level Tmiinaueg]

szaule wazseautuiefaszeule

Current Level for RearlLamp

Competence Level|Design Engineer

Target |Design/TeamlLeader

Current Position|Design Engineer

AR 3.67 Minwenindnauls inwidiniided wazaunamis

nsmasutoya lnodwreansruvisdunsfiansuuulesidntvaminaigin Score
for HeadLamp /Raerlamp d@unsvidudidenfaiasifusves Skill level Jagiuuas

wiinau nsAudunduAawadisusvas Skill level whuunevaswinau

Competnecs
W
b=
=)
*

20.0%
‘ 30.0%
20.0% -

10.0% 4

00% -
Tools Product Personai Skills

| msm Competence —e— Target.Design/Teamleader —a— Current:Design Engineer

il 3.68 n3raazuvinveyssminauusiazysziam
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3. Sheet # 3 azduduasUazuuwiuannsauilaiinsUsslivyaanina

L[y s =
Sum of EMC_SCORE
Rk i e | T L e

R
M
'Y

MU NG NE O DD OO D )

Abity to check (seli/crosscheck
Abity (o folow customers external & nternal meemg with Project manasger

Abty o work N team

Abiry to stand back, to analie, Problem sohing

Communcation (No problermn 1o understand/be understocd)

Decswon maker {capachy To take deosion)

Domesoc & Internatwnal mobidty if requred

Internal Desgn Expenence

Involed to folow strcky qualty ardd dady procedures

Lnvokernent n work

Leadershp/Resource management

Manage pressure

Management of work (Organzed n bs dady work, Tasks planificabon and fo

Patent understanding and dekver

Planning/Schedule/ Time management/ Prorization

Reactvity/proactvity (Adagt s tme 10 reach miestones. Advese ‘eader of jo

1 Synthess, abity for Formalzauon/Reports/minules

i Techrecal understanding {Adapted techncal background or abiiny to underst

{ = Product 12

R L R L L L

-
=]
W
o

< < = - o
ATNA 3.69 ABLUUYNATINY SEIHUTBININIY

s1nuinanisanulalasndngdensianiniu

3.6 NSINVILONATTHAZNITAANISENDUTY

MAINNIRALNSEUUUTMINIHEINTYAAR (TTC HR ONLINE SYSTEM) nsidnyn
USEW USendilng dudandd (lneuaum) 977@ (chikeh Industries (Thailand) Co, Ltd) ¥in

msUiudsaunlalinsamuanudesnisvesgldnuisuiesua talimsyseguiudinedaddu

v

dunuypRaLNUNITaLaT NRWKasR I sim sz az iwdnaumnaun o luukun

A"

HWauaswannldnuluszuud fdounuinusiddvinisiamsiinausumdaudy

W

Uszmdunudsruulmsdawusnsausimidu 3 szeu lepiinisinnisousuanusioasdasil

as

361  mseusussdugauasyuy 1 s Tdnaluniseusy 3 dlua

362  nsoUsusEautuims 1 sov Wuailuniseusy 2 97l

y

3.6.3  Msoususzauwunaunil 2 sou ldnarlunisaususavay 1 1l
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Pnmssnduamiluund 3 idihnmsfanssuuudmminoinsyana (THAILAND
TECHNICAL CENTER (TTC) HR ONLINE SYSTEM) nidifinwy u3dmddlnt Sudanid
(mpuansh) 918 (ichikoh Industries (Thailand) Co., Ltd) fifjfounuinusuffaueg
wathelimsaduagulusudeyaainanaimeguivisiialilunsdadulaususuminey
Guiauvaswinauvaunidowasiannliaansodiulunmnnsiogagfossy Snvieds
ansaltlunsfienunuauiiuasauansovssypang aunsaesulunuauifuay
AwaInsafivIaosyaangld uar msindulauiusumisivilanniuazgnieiy
dnviuazddslalunshauveswinaainussgslslumsuusumisiuminagm
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4.1 HANITWRIUNTEUY
4.2 san1sviagau

4.3 wanimsaouaunanele Inpuszdiuarudanalaainnisldauvesszuy

4.1 HaNIIWAIUISZUD

MsaLTEUUUIMINIWeInsyAna (TTC HR ONLINE SYSTEM) nstufnyn
uSEwadlnyt Buransd (mewaus) 318w (chikoh Industries (Thailand) Co., Ltd) dwsu
avuayum iy vidy 5310V Sudanid (nsuausd) rda Wulusuguuuuildmu
Wluuni 3 Inelaailafamiuaiaay wazdedanisldau Jalautamanswauissuy
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4.1.1 wi9awannouiasiingseuy aunwi 4.1

Home TTEC Crganizatian Leamning

ol pars s

MW 4.1 WNUANNTETEUY

4.1.2 VR8LdIs Uy AT 4 2

TTC Ciganization

Logi

Copyright 2015. Ichkoh.co.th

A 4.2 winavtngszuy
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4.1.3 MNADLYWANYDILARBTEUY AUMWA 4.3

Login TTC Organkzation Leaming Log Ol

Coppghd 25, ichboh oo B

WA 4.3 MRBUYUANYDILAUATIUY

4.1.4 WRBLULVENYBIHUTIT MUMN 4.4

TTC Organization Learmning Log Out

TIC Guldeilines

-

A 4.4 MIARWEWANTBIEUTINS
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4.1.5 wiivawyrdnvaswinawinll enunmwi 4.5

TTC Organizalion Leaming

TTC Guidelines

t2015 ichikoh coh

< v v s )
ATAN 4.5 LLaﬂdﬁU“ﬁ)aLMHwaﬂ’uadwuﬂd’lu%’ﬂﬂ

4.1.6 WAL Personal Data @UNIHA 4.6

Pereonsl Dets | [ducation Hisory | Evperience Hictary | Special Shilh | Follow up 60 days | Mrajsct Achievs | AssignmentHistaiy | Busiocsience Anaual | feformianie Baniid

-Please Seloct-—

—Fease Setect—

—Piease Select- ! —Please Selech-
—Pmass Sabedl— 3

Save | iUpdais | [ Db | | New

fomboyee 10 Drofis Hamg First Mamg  Last Wage it Section Start Work Date Work Period Ussmame D.
Falyet HNTODIS Hr, Juksytip i.'.nq‘;pf).lar.ll a'-d.:.o!-‘ Sl Dasign Section Manager 1 #IP R&0 Dwsign 16/01/7012 2z Juksutip - X112
Selact [ITOD49 [*H Sakol Ma Phatthakig ana & Vima Design Group taader Design Engiraer Design 13/02f2017 BT Sakeot 0703,
Select TITDO51 Mr. Paizarn Promsawal Tacha AT Design Section Mynzger 1 PTH RAD D=zign 13/D2/2012 a7 Paasn 02710
Srkect IT00S2 L Lertchay  Temmuathomy  dnmw [ Dasign Group Le ader Dexegn Enginenr Dasign 13/02/20112 17 Leelihay 01703,
Selpik IITO0SS Hr. Chakrit Kaewpet b P Design Section Hanager 1 PTM RAD Design 137023013 ar Chakrt 07/02;
Select TITO0SE Ha Tippawan Jantaduang smeian Funran Design Group Leader Design{ Teamlerder Desgu 137022012 s Tippawar 16/06;
Sekeqt UITOO5E M. Warong  Rakchat cavam invid Braign Enginerr 1 Design/Teamleader Oragn 13/02/2012 1.7 Maromg  15/10;
Seheet 1IT0008 Hr Urai Jongrach asin ey Besign Enginaer 1 Drsrgn Engimeer Deswgn 26/53/2012 16 Utai a6 /08,
Ralest TITANRY e Chansnal  lameanscasn wres R Noeinm Funinsss 1 Frrsinn Faninesr Meson 0T IO 2002 ta Charanal i1 /08

NN 4.6 WARIVLINAPAILATY Personal Data
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4.1.7 wU199a LU IBmsAne aunw 4.7

Home | PerwonslDmta | [ducabion History | Expermace Mistory | Special Skilh | Follow up 58 diys | Project Achiews | Bssigmemanl Hictory }_M-n:-_c_a_md

= [ + e
MuR 4.7 BeoaIusuUszIansAnm

v ¥ Qe « AJ
4.1.8 MUNRDEIUIIUUIEIANITNIEIY ATUNTHN 4.8

Home | PermmalData | (duisiia History | Baperisnce litory | Speciol Shafn | Follow up 80 dops | Pimpet Achmve | Avignareat lickry | Berlormance sunosl | Prcosmanes foaus | Peomation i1

LR oA
Thal S1ankey Ehctric Pulilc Design
Sabert CITOO8S Mr Cranspsl  Jaowongrong s el & - 2009 012 Cwsign and developieat ~ar combination Lamp for motorcrce
Thai Auta Convertion Compary  Dasgn (Tewrta Ao Body) -Dusign and teveloprmant spoler of loyols Canry (Halay
be Lple ) . anapel Jam "
agient o PR ORI | e Grghans ey i development bakre saxl of Tayots Venlury

AT 4.8 BURaIuIUUsEIRNISYINeTY

w ) W a =
4.1.9 BUNDATUIUVINHENLAY HIUNTWA 4.9

Berlormance Annual

| Followr up §0 days | Peoject Ackieve

Experience Mintory | Special Skills . Asugnmen Hilosy |

Hiwnra Perssnal Daa

| Cducabion Mistory

ANA 4.9 BUIRDAIUITUNIN WL LAY
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4.1.10 MNDVUANMSNABDINY AUN WA 4.10

T I | Mistars | Avtcat Bomur | Prmton ity

s | PursoaseBats | Educasom testery | Exponence bmory | S ik Folowue B0GYH | Promc Aemdre | tors | Pustemarad Sacal | Fermermance Soaus

have Femilaely with progrem st o
ALt Tt wtuk [ e 2 D3t 10 v CATEA promae by
releq 11 msoasrors e o . company. Tl make my i cumforiaben
¥k - ok ame.

Fa sadadng Bragerana, 1 gt 8 HA o bemladge and
. L ke Eomerid g DL L u_t_,-;;.!l-l:r'l"
s o

B

5 T

It maka mr gary W deaw some weds! [ e destgm ACL and camdasg e Fom

B0 Rawn RME QA SMIALE § =1 make e 83wy T8

[y

1 et
aetan as
et 1

i:——bmwﬁi\ﬂqmmaz_tn“'

™ rxe

e
sz 0 aesowrens 12 tommmamd I CATLY progrmm smcn a3 ¥ A4 'O Apoandl. S Kimgncn, PR o Ao Ay IR3E | ik f1ha maero wae e Kmndord is must to usa bor dusig 3mmp it 340431 4@ ECTE
Fhat Tcuawsa 7 ERACIor, O HTIAD VI £ Db e ovamtag wansber . matrial sad Sulml Tt wasd B Reva,

Gramng . bovme o sas mara.

AW 4.10 N tuRnn1sMAa09IU
2.1.11 vnaaUseIdnisynlusian aunwi 411

| Home | Pevsonal Daw Elicatn History Fxperiente History Spwecial Shofls Folkow up 60 days  Project Achieve Azsignment ¥

{iTo585  + Mes. Potirat Hiranrung
| -Piease Sefecl- v [[a‘gclsj Custoner Name
SetH

fcap

B arreTH

T oreAap

1 other

Complele Date

Start Date

Remark

" |EMP_ip | EMP PMame| EMP Etame| EMP L tame| 3 10|03 NAME[pR_MAME|EP STARY|EP COMPLETE|ER REMARK] PR 1D |EMP )

‘Hiranrung 1 PIJTRCL QITPTM 201D 2011 “test PROOGOT 4

Select 1ITD3RS Mrs. Petiral

mMwd 4.11 nineauseiansinlusien

comtrod 1
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4.1.12 MisuilasuuaunneRALUD NuMLaa 1N uUszaN AUNIWA 4.12

Spwcul Siils Follow up 60 deys  Prnject Arbuewa  Asasgemnrt Hiio

Hame  Parwnal Data  Gdaraben sy | Veperieace Hiloey

AS_STARY AS FINISH EMB b

ﬁ}:{l .-r_zow‘ 1?1'_01_:,1
2003 2013 oFe1sd
AN 4.12 WIS NUA LA UL B UVINOLRLLAL YNV 9INI WY ZIN

v < 3 =
4.1.13 MU THAUNIINU ATUATWY 413

Home Paraonal Data Fducation Histary Fapermnce Hictory special Lkells Fallow op BU days

PA_Crade PA_Detail PA Percect
hhqmngiwﬂjﬂﬂll B RatherCood 70-78%
Jamnongseng 2015 A Good 80-80%

ATAT 4,13 UH199USEIUN1TeY

4.1.14 wivauszuluda auniwi 4.14

Heme  Personal Data  Edoastien Wity U per e Hintion y Speiial Skilis  Foltow up 80 dagr

Selyct lrro:;ls mr. l-lupu, i Dangt.nn 2013 A Good BO-8936
Select EﬂmSi Hr Supof " Dangtim 014-1 B Rather Cood T0-70%%
Salact 170138 Hr, Supa) Dangtim  2015-1 A Good  Bo-BOW
Selecy {nou! . Supaj Dangluon 10147 5 Spacial Cood 90-10D%
Selact moul M. Supaj Dangtin 20143 8 Special Good 90-100%
Select LIT0O138 Mr. Supaj Dangtim 2014-4a 5 Special Cood 00-100%

i 4,14 winaeUszudivlula
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4.1.15 V9 en15USUSILULTY dnunni 4.15

Mome  Personal Deta Educsbion Himlary  Fagmomiee Histary  Sprcaad Shilla Folknm up 80 days Prapect Aibwse Ascgnmeat diadiny e feneaace Aol

Promotion / Transfer Histol

NTD033 v t
| i
— PR Saletl- | —Piease Selecl— v

e e ———

£Hb I (WS Prsss EME Fame EMP LMamm FH_LASE - P EFFECT QATE B OONGTTION Pl AEHARE
Swlecy IITOOIT o, Juksutin Sangprakare Ussmit knguiwes | Dessgn Group Leades 01/0972013 Special

Sefwar 1TOOIY M Juksulip Sangprahain Dwsign Group Leader Desan Sedliosn Hanager | 017102013 Special Acluig Manager (Jon Sep. 2085 ]

AT 4.15 MUNRRNNSUSUS WL
4.1.16 iDLy TuarIBunTD LA FIUML AW 4.16

Login TTC Organizafion Learning Log Out

Comright 2015 Ichaah cath




103

4.1.17 NUNABULARINATIASIEERTEIIY AW 4.17

I . gl Seprt [T

I —— —
Fid-HR-06 Rev D) Revised daic . 1420372014
CHIKOH Job Profile
Job Tile: Deslgn Section Manager Entlty: Ichikeh Industries (Thaitang) Co., LId.
Job Code : Section . Deslgn
Department: R&D
Hierarchical Manager{s) Title{s) Functional Manager(s) Title(s)
General Manager General Manager
= e o — |
Mission
+ Design lamp meet on customers reuire by keep regulation, lncindiw the concept, standard, performance and
groduction Critena.

r  Ensure the Design Lamp 2cooizing to the CIP
«  Manage the resource for 3l of team member _J

Responsihilithes

Qualificatipn:

Provade teadecship and direcnon to the Procket Developmarnt Team te enable them o defiver gresl product

+  Enswing sreduct develipmert 1 deibvesed of e o rost A on graity

PN 4,17 MUILELERINASIUALEUAUBIIIU

4.1 18 MUR9EIUNUNISHNDUSEANAIEITY MI1UNWA 4,18

4 L

| 4 1706201 ShatsumstoTest

3K e N I A v i e e P’ 2
Hasic Lamp Deaign  Knowkxigs for But L |mml1mﬁu-uurm

TGN Crervi™  IIFGAUEDON OF KL Proveer 1LD9Z0) SR TG v i

1307740157
F2MB2D1SMA ST vie

Oebign Overview  Iniroducnon of RCL Product ZHOBADISY
Lamp Design Proa edure foe Technkat Oocume iy Onclass
r3r Sty umote0.
SekectiT06) Design Evgmews 182 - #T2015Y Soltiavam,’ oy [ 1008201 T 1 1
Lamp De3ign Korowiedge for D siyn Change O clasy
SelRCIETN0T) Desige Ergress 147 e 11052015 Puhags ot 1 38052615Mals ot T '

WA 418 MPReA WS RRaUTLATUEND Y
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4.1.19 Winaaauunsidnousunigluwasmeouen wenvilaanansay AuNTWY

4.19

g hal Foaiisaiaon Wit ol e Gl S e

'menul i Al Mgy nors o n

T == ETm

Rl By bty dcon FraResmREMASE. Place

SeleCtin ouse Mandaiery 130 14091 Requirements  2RA0001)Y W one aniry ot 4 208573015 Juksuipd T 1 Tadand
LAk e dkon e MEEMIONY LD R0 InTec Al AucEor  A1A12013Y A Bk WAy Qd 17 3003 vhous seiplat L] ST ?‘ Imadaret
v 2ETVENY
MR rih ety - oy i i AL SELIONYY i D i g ot & AT s 1 :l“"‘ Thadanst
Belmctin ouse Moadiiory  FMEA E)09.2003Y W T iy basieg aul & 30N ks T 1 :,:_[.‘" Tkt g
|
(et s Techmmas  §LD Sask Kaibige srargmay Tomen § Ui sy Fameg ity I AT dumisgsls T " l;l"" nateed

MR 4,19 wihedruaun1sHnausyngluasmeuen yanlioannaisauy
41.20 viiwawyailowwIvniarad TTC amnIwi 4.20

Home 1 TTC Organzalion L 1] Log Cut

il Quidélings

s Y SAS 1S S
IV W20 VM T gl
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41,21 WiNQBUAANARTBUWWINIYDY TTC AMWAWH 4.21

ICHIKOH

Training Procedure Guidelines

Refer : QP-HR-02

Wattikorn P.
R&D Dept. | ICHIKOH Industries, LTD |

MY 4.21 MiNRRuERINARTBuYINIIYEY TTC

4.1.22 MN0a7UUNSUSEIUN N WA ANUATHR 422

= 1 - - i . -
7N 4,22 N9 uanum U R iU eI



106

4.1 23 BUNRD1997U Personal Data unIw 4.23-1, 4.23-2, 4.23-3 way 4.23-4

Page Layout Data | Rﬂ!Ew View Deva‘lonfr Add-Ins Pou
= ;-!:.'_a o P iy 'i-_‘] E___JConnednons 4] ? & Clear =
aBB B 5 @0 ] oy | BB
From From From From Other Existing Relresh ' Filter { Textto |

Access Web  Text  Sources~  Connecions A= = Dt L %7 Advanced | Cojumny D
Get Extermal Data Connections Sorl & Fitter
——rrr—— — e ———
e e R e D RS AT [ e e
[
& | First Nams (Engish) uksutip
7 Last Name {English) Sangprakarn
!_ First Name (Tha} Saxgnng
3 | Last Name [Thai) Aadeaw
Design Section Manager 1 Start Work 16-Jan-12
PTH RED Persad 17
Reszarch and Devslopment Half Probation 16-Mar-12
Design Prababon Date L4-May- 12
Eerp Leader {Name) ---Pleaze Selet--
7 Manager {Name} ---Please Select--
meor (Mame} -+ Please Select--
5
20 Date of Burth H-Dec-84 Age 0
21 Sex Male
e |
_I Education Hestory
)s -
2-3 University/Institute B Degreeldl Ficutly =l tajor ™ "- B YearStart =~ . ] Ve Finish G
-4 Ra}aman-gah University of Technology Isan  Bacheler D Industrial Techn Industrial Technd 2007 2009,
28
=)
LFxparwnrr Hrslory
3
33 | Ampasrandd Co.ltd Dﬁﬂgn Eng 2‘011 CAD Dengn 213,30~ Dewign part-Oiptical & reflector b
3-1 Panason< Electnc Warks (Thalland) Co.,ltd Techngian 2008 2008 -Injection qud MANLErEN &
35 I‘I'ha- nonferrous melal Co..Ltd Produchon 2007 2008 -Production control and process control

3?
38 Specel Skil

3
an R T . T

e 4.23-1 T Personal Data fithesenuiminssuy

5

r:—'r——:—' ""T""'""h_.E:T'.J

= g am e ks el
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- - » 4 ] 3 Connectians I " == ; * B
M e 0 i IE -t 1l oot =3 de 2

k Retreis £ ten i Fiter Fra Test 1o Remove Data {pnsongate \Wnatlt
e afj~ =g i |22 Adanied Coigmes Dupheates valicdalion - Anaiysn

Incart Fayge Layout Formmutas Diatw Frurew Wiew Devefope: Ada iy Fawer Query Team Cesign

From  FrEE
Bicaii el i

et Eabr ey T st A Filer [3ata Tomis

_ Table10 227

— [P ey B [ o ] E | E
i
EOE
L5e]

~ Project Achieve
b

1170033

9

10 iAssignment History
it _

P M Subje [l Vear Start B Year-Finish Ei
13 | TCB1 Actwty &t Ford Motor {Australa) FOA 2014 2014
14 [Lamp Desgn Project and Tranng {Japan) 2012 2012
15 :Lamp Desgn Project and Traning (Opucal) Japan 2015 2015,
16

17

AN 4.23-3 518970 Personal Data luaiultsadivintas uilasuns unanauiu i

wamnmiaginaudsean Mmihesmnanssuy

Home tnsert “age Layoul Formulas
3 | B 4 —; j bl
! = =
&l e ] L i e
From From From  Fiem Other Sasling Relreih
Access  Wea Tes?  Loures - Connections Al - -
Lt External Gata Lrnng
Hi14 . (= |
B C D

d A
B Empl Bl
2 11T0033,
3
4 Performance History
5  Annual apprasal

B _ . -
8 Yéar B Grode B Detall B Percent B

8 2015 A Good 80-89%
9 2014 A Gaod 80-89%
10

19 20151 S Speca Hood 90-100%
15 2014-2 § Special Good 90-100%
16 20143 § Special Good 90-100%
17 20144 S Special Good 90-100%
18 20141 B Rather Good /1-/9%
19

n

W AT we TR r I TRt 1519 o bewin 19 11 Wi " ol R AR
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1,424-2 uay 4.24-3

4.1.2¢ mﬁwaa‘smmums‘E‘JnaU‘mmummm AVWUNIN 4.24-

Pagt L

Taromy

5 Desgn Engneer 1&2 " Lamp Disign Kneshedge Procedure lar Romologatun On chass tranng 71/071'7015 2

6 Dessgn Engreer 87 advarce Cara [:pu.wnon Crentrg a Dewgn Tabk: 3 s Tanng BSYOHS 2015 I

7’ Do Lamp Design Knovdedge iedge for L v Eupreent On dass waing 26/08/2013 1

Lamg Desgn Kromdedge  Knowkedge for VA VE VA VE O sy Tty U209 201 2

Lamp Desgn Koordedge  Weight savng idea Chedk Sheet O chiss ranng N&/GT{ 2015 1

Lamg: Desgn Kevadedge  Knowhedge for Customer 5L [Lamyp O Cass trarnng PR O Y i

Lamp Desgn Knowledge Knawedge for Desgn dhamge Procedoe ©n ciass tranng LIS01S 1

Larmp Desgn Knowiedge  Procedure foe Techncal Dasamwets Managemend On s tang HA NS 1

Lamp Desgn Knoviedgs  Khowkedge for Requiation (Advanct) On diats tarng 16706/ 2015 1

angn pﬂw” 182 Laimp Derdgn Reowacdge  Knowkedne far the Aok of 2 FTH fin PR PR On chass Hawang RG-S Y '

15 Dexign Engneer 182 Lamp E)nm_K:uv:.hc Knowkedge for Harkang Hegulaten On dass Wanny L7H0&d 2015 b
15 Gesgn Engreer 182 HL Coesugn K dge ML Sriustire desgn{Advarce | Srtaioe Tisamsent o Mpta On cays ironing 2HCRIIS i
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Competence Resume of Tippawan Jantaduang

Update Date DI/42015
Aclivities _{
Srcoes for RearLamp
Tools Product Personal Skifis
Level Remark

Request | Yours Reguest Yours Request I Yours
Currentty Yours B2.3% 68.3% 75.0%
CAD Operatot 250% ; 5 0% 16.7% =
CAD Engineer 42 7% 27 2% 27 8%
Oesign Engineer 64 6% 50 6% 47 2%
Design/TeamLeader 854% 74 4% 69.4%
PTM R&D 65 6% 88.9%
Design Specialist 813% 819%

[
Key Points for Rearl_.amp
Level Required Cument

CAD Qperator Minimum Key Points 3i 78
CAD Engineer WMirimum Key Points 75 141
Design Enginger Minimum Key Points. 133 174
Design/TeamLeader Minimum Key Poinls 189 182
PTM R&D Mimimum Key Points 220 168
Design Specialist Minimum Key Points | 236 198

Cuirent Level for RearLamp
Competence LevelDesign Engineer
Target| Design/ TeamLeacter

Currenl Position|Design Engineer

90 0L

; a0 0k
00%
&0 O |

50.0%

Competnecs

40 0% |
300% |
20 0%

10 0%

00%
Toclk Product Peryanal dalis

mzma Competence ~——Targel Deugn/Teamieader —a—Cutent Deugn Frgineer
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Basi Ferachons {define 30 fromn XD Mechanical pans, PO and WSF, Cogy 2D drandngs)
CAD Moot Tree, Undrm... )
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Create 1D sextors bt RKQ
Custormet Specificassns (PRO ko ML)
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Oefire 30 YOLLME Duried on pmont/funclional pletchs
Define Housing R paned, btz on defined oompontnty position and intesgratian of mating pares
Dofinition of SPPC A
Desion quality iool DRAEA
EMiGoncy tooks{ Mo of snpes, maring oo, ghut Channed)
indzgeate by susrface for Bered, Lena, Housing, refisctor
Inizgration of Cpeical Safaces in Howsing [ Refloctor
Knwiiniie o CIP (Conbant [novateon Polky)
Hatrix document managemont
Process quollty ool PFHEA
Quality Systom (vaied ad Cusiomerns)
Racht, o sharp odes g surf~SCORAEMEN on 00 surfadet.
Stylng sfoces d curves {sopkng conbrulty of cags NB watace)
Grand Totd
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TTC Crepaniration Learning
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TOOLS, PRCOUCT way PERSONAL SKILL wasividatnniuniw

LevelD - know nothing (lack)
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one expenenced perason or fobow detased mstrucoons (noton) o —
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O |review before {(Coby mooe able 10 repeat e 9eapn) —.'j -
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paramelers), T o

know the way to 00 € and the pnncpke(Copy)
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8 |Eficienty ook (Macro of sinpes, Mmansng, oo, gius ongndae) 2 2
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85 |Pianning/ScheduleMime managementPriorization

a ‘6‘5 84 |Ability to stand back, to analyze, Problem solving
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Update Dale 1/4/2015
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4.4.82 lu Sheet 2 faruvisandu 3 diu druwsnaziilu Score

for HeadLamp /RaerLamp azidnzuuuiamiu % udwes

TOOLS, PRODUCT war PERSONAL SKILL wahsnisuny

Skill Level Request fipAzuuunanans Yours ABAZLLY



185

Yoantiny leeddodferunazd Skill tevel sEauaIna™

drufumfodiliniu
Srcoes for RearLamp
Tools Product Personal Skills
Level Remark

Request Yours Request Yours Reguest Yours
Currently Yours 64.6% 57.2% 62.5%
CAD Operator 25.0% 5.0% 16.7%
CAD Engmeer 42 7% 21.2% 27 8%
Design Engineer 64 6% 50 6% 47.2%
Design/Teamt eader 85.4% 74.4% 69.4%
PTM R&D 65.6% 95.0% 88.9%
Design Specialist 81.3% 87.2% 81.9%
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Frudunsfadalininy
Key Points for RearLamp
Level Required Current | Remark
CAD Operator Minimum Key Points N 59
CAD Engineer Minimum Key Points 75 110
Design Engineer Minimum Key Points 133 136
Design/Teamleader Minimum Key Puints 189 150
PTM R&D Minimum Key Points 220 144
Design Specialist Minimum Key Points 236 166
| [
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Current Levei for RearLamp

Competence Level|Design Engineer

Target |Design/Teamieader

Current Position|Design Engineer
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Reactviy/proacnity (Adspt his trme to reach midestones. Advise leader d 1
Synthess, abiiy for Formalssbon/Repital/mnutes

Techrocal understandng (Adspted techrncal badkgreund o abilty Lo underst

1 -PdeuC\

= 'llgnd)_amL|

g ety |

Columniabels (-]

[21/4/20150

W e AN L RS DWNE W e N

124

AW 118 wamateyansbuuiavagUssiuulunsouiidun

-
Ll

WAL W W L Qg

T TR DT N R -

Vuwewwnwowom



187

= ar a = v [ .
4.4.13 1RanIAENUNIUNRDINITUBYAIN Employee ID List

rsona S
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Communicatiort (No problem to understand/be understood) o132 P
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