PJadenuansnadennuausalumsdinanuveansualinsw

luTsanerviadinansznsanal Iuy

Taa 1ivesge

ﬁwmﬁwuﬁﬁgﬂudauwﬁwmﬂ13ﬁﬂym111wﬁﬂqmwmmamamnmﬁmcﬁﬁ
F1UIFIMIUITHITNTNGILIA
AUZNOILIAMETAT WHIINGIATYTH
UNIIAN 2558

4

a a adg a @
amawmﬂwumummmaﬁlyjﬁw



ANITNITUMINIVANINTIWUT LA ANIZATIUMTAOUINGITHUT [AW TR
[
= ) = =L o w ool @ J A
Inendwutuoa Tanyy fosyds atoiud duauaisiuiluduniwoamsinymy

nangaswoIIamEATUMIT MRS @19131IN5UTMITNITWIILIE vosumInedeysw 14

ANZNTTUMSAIVAUINOITWUE

............. f’.{......%............_....,.,....‘mmiﬁﬁﬂ?numﬁn

J.dl =5 1
......................................................... 919150015815 7W

(ﬁTﬂ@]‘iﬁ]Tﬁf‘j PR IEEATEI Tammuuﬁ)

AULNITUMI AU INTWUT

NITUNTT

334013

NITUNT

Garwnans1913d 915013 7919)

kd
Lt Qe = = L =] 1 é
AugweIy e oyA R uineinusatuiifudiunilwesmsAnyia

VANTATHIIUDFNAATUMITUHN DY INITUTHITNITHIIWIG VDIHHIINGIAVYTH

.......................................................... AUVRAUTWYILIBMITAT

(3D9FEATINGD AT.HIT 1vuNIna)
it 42 dou, FmwY wer, 235



o\ =)
daanssndszma

a A s o Ao & Yy Y1 @ Qo J oo
’JVIEJmWH‘ﬁﬂ‘U‘UHmLSilmhlﬂmﬂmmﬂ§m1ﬂ1ﬂ§%38ﬁ1ﬁm1i}1iﬂ AI.D1373AU V1D

e® .

S (=R o P P S = '
219130NUTAY AN aas19158 a3.U5zuel TonmMuun 019158015 tay

A¥aemans19138 a3.33035 N3 naegasuna Anganlimuuziiuuinieignded aasau

P v v a Ay 1Y A Yoo Yo 2 2
Ll,ﬂhlellell'ﬂﬂﬂw5'0\3@1\3 gl mﬂmmazmﬂﬂaaammzmﬂﬂﬁmﬂmﬁuem @,aﬂﬂiﬁﬂ%mmsﬂu

U

(] A = I~ 1 9 dy
RIZENIIN %Qﬂ]@ﬂi'lﬂﬂ]@ﬂWigﬂ‘mLﬂuﬂﬂ'quivh U I’amﬁu
a a 4 a 9
ﬂl@ﬂ]'ﬁ]'ﬂ‘wﬁgﬂmﬂmgﬂiﬁllﬂ'liﬁ'ﬂﬂ’)‘]/lﬂ'lu‘wu‘ﬁ HUIIUDNHUYN AT.TUNT Llﬂll’qﬂ'l
9 1 4 A o Ay ¥ Yo o 4 a L4 o Y
I?J“]J"Jflﬁ'lﬁﬁﬁ'ﬁnﬁﬂ A73.917 ﬂ\ﬂi] Tlllﬂﬂgmﬂﬁmuuzm mammllﬂluammimwmm ‘Vl'lﬁh/i

Aav A oA dg/
NUIVYUANVTANYTULIVY

v
a J =

7 o
YU UNIEAMANTINANNnILR IfANue AT 1er lumsasaaeusaumia i

q 9

o o Y A A A 9 Aav Yy P dgl dyo/ Yo
muuzuum"léumiamaﬂﬂumsaﬁ)ﬂﬂlﬁuﬂmmwuazmmaummawu u@ﬂﬁﬂﬂuﬂ\iulﬂiﬂ

d a a
mmaumﬁzwmﬂé’mmsmqmiwmmmmzwfnmawﬁwiuiﬁawmmamwﬂﬂgméﬁ

Q

4
anaan

o a [ ]
Iﬁ\?WfJ']‘]J']ﬁ’E)"IUUVI?JWﬂa I’Nwm‘}nmummﬂm 13\1WﬂTUTﬁﬁNL@%WﬁZuTQL%’]ﬁﬁﬂ@

v
=

< 2 { 1 < T <3
TsanenuaauRansdundr nldanuswileduedsd lumanusisudoyan1dlums

Ao o Ya a J @ dyo 3 Yy =
e i lianeninusatuiiduse laaed
YBNINVVBUAMUAT WITAT VOUBUAY AMTUINT 1NETYFE WA 1IUNTING
~ o a J A v A o Yo o 0o Y o
(WeggRy WY tesde Naivayu liddels wazsenssnnuduiavedive
NEVLETR
YoVOUAMNOUTINULAAanalaTNnURTdIus wadvayudaing
] aw o dy
ANUAUTIVEINUIIY TuAT I
dy 9Ja o IS
i1

1 4 a a J
ﬂmﬂ1llﬁ$ﬂ‘i$IEJ"HH"U'EJ\TW]EJ'IHW‘L!‘EQUUU NIVJUBDUDUL

U

UNAYYNANALLA
=~ =

= s Y 1 o = o v Ao qYY Y 3 Y
YWNIT ‘]J“TWﬁﬂiEJ u,azanazﬂmuﬂmuwﬂuaﬂmmzﬂﬁ]fg‘uu ﬂﬂ11ﬂm1W!ﬂ1Lﬂu@Mﬂ1iﬁﬂ‘bﬂ

9
o 1 =1
uaz‘ﬂim‘ummmmmﬂummmmﬂ’mu

Fays ey



51923988: 1% ﬂﬁ‘U??ﬂiﬂﬁWfﬂiﬂﬁ; We.u. (ﬂﬁ“].l?‘l/iﬁﬂﬁWﬂWUWﬂ)

o

fdday: azfimandsunlamesimdmedihe maGeudaneaiie anugu
ANNensa lumslgiaaw weradmam
o iesyde: dhdeiiianiwadennuaunsalunmsdfidnuveanennaininly
Tsanenadenansensaenal lnu (FACTORS AFFECTING JOB PERFORMANCE OF PROFESSIONAL
NURSES IN HOSPITALS UNDER THE JURISDICTION OF THE MINISTRY OF DEFENSE)

[

a a J d o [l 4
AUSNIIUNTTAIUNNINGTIUNUS: 913501 U719y, D.S.N., szuou Ta‘nmuu‘n, nNf.a. 123 ‘Hfﬁ.ﬂ N.f. 2558.

4

a o z A
N13IVYAIIUY

@

s A = ¥ @ ' Y o = o Y
agilszasniive AnkIANNdNTUTIEnINANZMiIMasuulasvesioni
9 1 =~ 9 aa @ a wva a =y = Y
voR1lie MITeuinaendia ANNGY AuANVAINIa TuMIUTANUVRINEIIRININ tazAnIdILls

{ "o A wa a O T~ a
hannsaswiunensainnuase lunmsfiianuvemenadmndn ngudrediailunennainin
o 2L gy . H A4 & dqu Ao v
$1u1 380 AU Fe ldvinmsguuuuraetuaey inseiien 1 lumsitelszneudis nuuaenai
anuasalumsiUfiasuvesnenuiaimndn uuuaesunwanzdimsalasunlawesianimedile

=~ aa a =S =S c!l Q/ a Q{

HUDHOUDIWMTIFEUSAADATIA HAZHUUADUMIUANNFYVBINGIVIININ Iaanuiesduilszdns
1 "W o ¥ A 4 aa 1 A {

uearhveInsouIAINY .95, .98, .90, .89 mud1au Insziveyalasldada Ainwd Aunde Sovay

1 { a v o
mmﬁmmummgm ﬂWi?Lﬂinﬁﬂ’JWﬁNW‘L&ﬁ (Pearson’s product moment correlation coefficient) a1

k4
ﬁnmsma@ﬂwvgﬂmuuwﬁumau (Stepwise multiple regression analysis)
4
namsdveaglldaa
o 9 o = o ] 91 oy Aa
1. sgauaz@ihmsn)asunlasvesianiinvedihe msGeuinasnsia aAnuguiay
anuennsalumslgianuveanenalinsnlulsmenadinansenssnal Iny egluseauga
TAUNASNING 4.10, 3.65, 3.18 1AL 4.06 MU 19U
9 o = o 9/ Pl ~ v aa ~ v o J
2. amzgihimsnlasunlasvesiavivediie maiseuinaeatia wazanugy IaNNFNTUS
mavnlusgauihunanduanuansalumsigianuvesnenaimsnlulsanenadada
NIZNI NN MY pINNTBAIAYNIADANTZAY 01 (r =55, .59 1AL .39 ANAIAL)
@ d' 1 o a va a s
3. dalsiennsasauwansainnuamnse lumsdgianuvesnsnadnawlulsaweiia

v o Y 1 Aw oo o an A Y o d' o £’ 9
dafansznsaanan vy laedniidsdnyneada de anzdimsnlasuulawesimihmedie ms
Seuinaoatin naznuge Seeaz 46.2 (R’ = 462) awsodoudums lugilaznuuaunazazuuu

4

WATIIU AT

/

Y o a ~ Y}
Y et = 4892 +.46 azdhihmsnlagulac + 58 maseug + 45 anuge
/
z awamunselumsdfiaou 357 nnzﬁﬂmmﬂgﬂuuﬂm+ 387 msisou +.147 ANV

av Y ' 9 o = v Y 91 = Y aHa
HamsIveuaalimiunnnzdimsnlasunlasvesimimedie maseuinasasina uag
9
ANUFUVVDINGNAINTN Tiwasenuanse lumsUfidnuveanennalndn aaiugusmisniams
=2 Y @ EY a = Y ~ 9 aa = @
wennadends msaivayuldnennalndnldinsGeuiaasaiiauazinnugquaaoaauimun iz

Y o = o 9 9 1 A v a a A a wva g
@mmiLﬂaﬂuuﬂawmwawumagﬁhmwaiwwfmJmwwwummmmmﬂlumiﬂgummmﬂmu



51923988: MAJOR: NURSING ADMINISTRATION; M.N.S. (NURSING ADMINISTRATION)
KEYWORDS: TRANSFORMATIONAL LEADERSHIP OF HEADNURSE/ LIFELONG LEARNING/
HAPPINESS/ JOB PERFORMANCE/ PROFESSIONAL NURSES
THIDANUCH PHAINCHUCHALI: FACTORS AFFECTING JOB PERFORMANCE OF
PROFESSIONAL NURSES IN HOSPITALS UNDER THE JURISDICTION OF THE MINISTRY OF
DEFENSE. ADVISORY COMMITTEE: AREERUT KHUMYU, D.S.N., PRANOM OTHAGANON, Ed.D.
123 P. 2015.

The purpose of this research were to examine the level of transformational leadership of head
nurses, lifelong learning, happiness and job performance of professional nurses in hospital under the jurisdiction
of the ministry of defense and to examine factors predicting job performance of professional nurses. Study
sample were 380 professional nurses who were selected by multi-stage random sampling technique. The
research instruments consisted of four questionnaires including transformational leadership of head nurses,
lifelong learning, happiness, and job performance of professional nurses. Questionnaires were tested for content
validity by a panel of experts and reliability. Cronbach’s alpha coefficients of questionnaires were .95, .98, .90
and .89 respectively. Data were analyzed by using frequency, percentage, mean, standard deviation, Pearson’
product moment correlation coefficient and stepwise multiple regression analysis.

The results of this research were as follows:

1. The transformational leadership of head nurses, lifelong learning, happiness and job
performance of professional nurses were at a high level. (M = 4.10, 3.65, 3.18 and 4.06 respectively)

2. The moderate and positive significant relationship of transformational leadership of head nurses,
lifelong learning, and happiness with job performance of professional nurses were found (r = .55, .58 and .38
respectively)

3. Variables that could predict job performance of professional nurses were transformational
leadership of head nurses, lifelong learning, and happiness. The predictors accounted for 46.20 pencent of the
variance of job performance of professional nurses. (R2 =.462)

The regression equations were as follows:

job performance of professional nurses = 48.92 + .46 transformational leadership

+ .58 lifelong learning + .45 happiness

7 job performance = .35Z transformational leadership + .38Z lifelong learning + .14Z happiness

The findings showed that transformational leadership of head nurses, lifelong learning, happiness of
professional nurses affected job performance of professional nurses. Therefore, nurse managers should
encourage professional nurses to have lifelong learning and happiness as well as develop transformational

leadership to increase job performance of professional nurses.
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